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ABSTRACT 

The document describes the employment patterns of 
reservation and nonreservation American Indians in New Mexico and 
Arizona. Topics cover (1) reservation characteristics; (2) 5 selected 
reservations; (3) Federal government employment; (4) state and local 
government employment; (5) public school employment; and (6) private 
employment. Discussion topics are further detailed in the tables at 
the end of the document. (FF) 
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INTRODUCTION 

American Indians live in a state of economic underdevelopment 
and deprivation. More than any other minority group they suffer 
from high unemployment rates and low wages. Indians often lack 
basic work experience and vocational skills. On many reservations 
nearly 50 percent of the labor force is unemployed. 

Indians living on reservations in Arizona and New Mexico are 
often isolated from the growth and prosperity of the majority society. 
The social and economic isolation experienced by other minority groups 
is compounded for Indians by the geographical isolation of reservations. 
As a result, residents of reservations usually have little interaction 
with the majority population. Even on reservations, Indians are iso- 
lated. The sparse populations, the large land areas, and the poor 
transportation and communication facilities all contribute to the 
social, economic and physical isolation of Indians. 

An analysis of Indian employment patterns both on and off reser- 
vations requires recognition that there is a difficulty in calculating 
Indian unemployment rates. A large proportion of Indians are not 
counted in the labor force. „ While the average participation rate for 
the total labor f;orce in the United States in 1969 was approximately 
60 percent, the corresponding rate for most reservations in the Southwest 
was about 40 percent. One reason for the low participation of Indians 
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in the labor force is that many Indians do not actively seek 
employment because of ill health or physical handicap, family 
responsibility, lack of training and experience, or cultural 

1/ 

conflict. 

The lack of English proficiency is another hindrance. For 

example, in a recent survey on the Navajo Reservation only 56.5 

percent of the men and 43.8 percent of the women had some spoken 

2/ 

and written proficiency with the English language. Lower educational 

attainment levels compared to the other population groups in New 

Mexico and Arizona, as well as limitations in speaking English, place 

Indians in an unfavorable position in competing for jobs on and off the 
3/ 

reservation. 

Most of the Indian labor force in New Mexico and Arizona is 
relatively young, poorly educated, and largely unskilled. A majority 
of the Indian labor force is employed on reservations. Usually this 
employment is of a sheltered type'. That is, Indians are usually 
extended preference when reservations jobs are available. Despite 
this sheltered employment situation, considerable unemployment and 
underemployment exists on most of the reservations in New Mexico 
and Arizona. 

# 

RESERVATION LABOR FORCE CHARACTERISTICS 

The Bureau of Indian Affairs estimates that in 1972 about 28,876 

Indians in New Mexico, and 38,407 Indians in Arizona, 16 years and over, 

4/ 

were in the labor force. Of this total, 11,047 or 38 percent of the 
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Indian labor force in New Mexico was unemployed, and 
5,229 were identified as being underemployed. Of the 
Indians in the labor force in Arizona, 15,520 or 40 
percent were classified as being unemployed. In con- 
trast, the unemployment rate for all other population 
groups in 1972 was reported to be 5.4 percent in 
New Mexico and 4.1 percent in Arizona. 

The estimated total Indian labor force for the BIA 
Albuquerque Area in 1972 was 11,9P7. Of this total about * 
3,391 Indians or 28 percent were unemployed. In the 
Navajo Area, 43,793 Indians were in the labor force, 
19,219 or 44 percent were classified as unemployed. For 
the Phoenix Area, it was estimated that about 15,800 

Indians were in the labor force. About 5,726 or 36 per- 

5/ 

cent were identified as unemployed. 

Not only do Indians in Arizona and New Mexico have 

high unemployment rates, a significant number were reported 

to have only temporary employment. For example, the BIA 

estimated that 20 percent of the Indian labor force in 

Arizona was employed in a temporary or periodic basis. In 

New Mexico about 18 percent of the Indian labor force had 

6/ 

only temporary employment. These statistics indicate 
that seasonal or irregular work characterizes a significant 
part of employment available to reservation Indians. 
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Of 43 reservations in Arizona and New Mexico, only five 

reservations (the Ak-Chin, Fort McDowell, and Salt River 

Reservations in Arizona and the San Felipe and Santa Ana 

Reservations in New Mexico) reported an unemployment rate under 

ten percent. The unemployment rate for reservation Indians in 

1972 ranged from a low of 2 percent on the Fort McDowell Reservation 

in Arizona to high of 89 percent on the Alamo Reservation in New 
7/ 

Mexico. 

In addition to temporary and seasonal employment, many Indians 

8/ 

are employed in service related occupations. A large number of 
reservation Indians in Arizona and New Mexico are engaged in governmental 
and related work. This employment is provided mainly by the Federal 
Government; the Bureau of Indian Affairs employed 1,633 Indians 

in New Mexico, and 1,717 Indians in Arizona. In addition, some state 
and local governmental units maintained operations on reservations^ 
providing some jobs for Indians. 

In 1969, the Indian Manpower Resources Study reviewed amployment 
on five reservations in New Mexico and Arizona: Fort Apache, 
San Carlos* Papago, Acoma and Laguna. On the five reservations, 442 
Indians (43 percent), of the 1,031 interviewed, indicated that they 
were employed in the governmental sector. Twelve of these indicated 
that they were employed by State agencies; 78 claimed that they were 

employed by the tribal government, and 352 indicated that they were 

9/ 

employed by the Federal Government."" On some reservations the largest 
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government employer is the tribe itself. For example, on 
the Navajo Reservation the tribe employs about 5,450 persons, nearly 
45 percent of all those employed on the reservation. More signifi- 
cantly, 65.8 percent of all the wage and salary workers on the 

10/ 

reservation are employed by the tribal government. 

Employment in the other sectors, such as agriculture, construction, 
manufacturing, transportation, communications, wholesale and retail 
trade, is usually limited. However, on some reservations, especially 
on the Navajo and Fort Apache Reservations in Arizona and the Laguna 
Reservation in New Mexico, employment in manufacturing, is significant, 
although small in relation to the reservation population. 

Many reservation Indians are self-employed, usually in traditional 
occupations such as rugweaving, silversmi thing, and sheepherding. No 
accurate statistics are available which would indicate the magnitude of 
this type of employment; however, the Navajo Manpower Survey did indicate 
that about 15 percent of those employed on the Navajo Reservation were 
employed in "traditional agricultural 11 categories, and about 16 percent 
were employed in "traditional nonagricultural" activities. 

EMPLOYMENT PROFILE OF SELECTED RESERVATIONS IN NEW MEXICO AND ARIZONA 

In this section, analysis will be presented on the manpower resources 
of five reservations in Arizona and New Mexico--The Fort Apache, San 



Carlos and Papago Reservations in Arizona and the Acotna and Laguna 

Reservations in New Mexico. The data is derived from a survey 

conducted by Arizona State University and the Arizona State 

Employment Service in 1969, which was called the Indian 

12/ 

M anpower Resources Study (IMRS). 

The Papago Reservation is the largest in geographic size and 
total population. Next in size and population are Fort Apache Tribe 
(population about 6,500) and San Carlos Reservation (population 
about 4,722). 

The New Mexico tribes included in this study are somewhat smaller 
in geographic size and population. The Acoma Reservation had a 
population of 1,944 and the Lacuna had 2,464 Indians. The two reser 
vat ions are connected geographically, and their cultures are similar. 

On the basis of 1,029 responses, the IMRS found that the most 
important employment for Indians on these five reservations was 
government. Over half (54.4 percent) of the Indians surveyed on 
the San Carlos Reservation indicated that they were employed in 
government jobs. On the Papago, Acoma, and Laguna Reservations 
over 30 percent of the Indians indicated that they had been or 
were employed in government related activities. (Table 1) 

The Federal Government vas the most important source of employment, 
providing about 80 percent of all government jobs. State government 
vas relatively unimportant, but local government provided most of the 
remaining government jobs. Local government jobs were often provided 
by the tribe itself. 
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Services are second to government as a source of employment. 
Approximately 23 percent of all the respondents on the Papago 
Reservation indicated that they were employed in services* Nearly 
15 percent of the respondents on the Fort Apache Reservation, and 
12 percent on the San Carlos Reservation were employed in service 
related occupations. 

Approximately 30 percent of all employment on the Papago 
Reservation was related to agricultural and forestry categories. 
Lumbering was especially important on the Fort Apache and San Carlos 
Reservations. Mining, on the other hand, was relatively unimportant 
on the reservations in Arizona. However, on the Acoma and Laguna 
Reservations in New Mexico, mining was a major source of employment. 
According to the IMRS study 16 percent of the Indians on the Acoma 
Reservation and 13 percent on the Laguna were employed in this 
ratergory . 

The contract construction and transportation industries provided 
Viry few of the jobs on the reservations surveyed. None of the 
reservations in the study had a significant number of Indians employed 
in related activities such as communications, electric and gas services. 

Manufacturing as a source of employment on the reserva:ion was 
important on only two reservations--The Fort Apache and the Laguna. 
Twenty percent of all the respondents on the Fort Apache Reservation 
were employed in manufacturing. On the Laguna Reservation, 19 percent 
indicated employment in that sector* 
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Prior to the IMRS survey, less than 50 percent of the respondents 
were employed, (Table A) 

Table A 

Major Activity Most Of the Year 
Prior to Indian Manpower 
Resources Survey 





Fort 


San 








Activity 


Apache 


Carlos 


Acoma 


Laguna 


Fapago 


Working 


44.1% 


37 . 5% 


40.8% 


44.8% 


26.7% 


With a job but not 












at work 


0.0 


1.4 


0.0 


0.4 


0.5 


Looking for work 


3.4 


2.3 


0.4 


2.7 


3.7 


Keeping house 


19.2 


28.4 


29.2 


25.3 


30.2 


Going to school 


12.3 


16.6 


16.3 


11.9 


11.4 


Unable to work 


18.4 


9.5 


7.1 


8.1 


11.6 


Retired 


0.9 


2.9 


2.1 


4.6 


7.1 


Other 


1.5 


1.4 


4.2 


2.3 


8.7 


Number in survey 


533 


349 


240 


261 


378 


SOURCE: Indian Manpower 


' Resources 


In the 


Southwest: 


A Pilot Study 



The labor force participation rates on the five reservations 



indicated that Indians in almost every age group participated at 
a lower rate than the U.S. rate. On all the reservations, the 
16 to 19 year old age group was characterized by the lowest labor 
force participation rates relative to the U.S. rate. The participation 
rate for the next two age groups 20 to 29, and 30 to 39 are the highest 
of any age groups. However, the consecutive age groups following the 
30 to 39 age group exhibit decreasing labor force participation in 
contrast to the pattern for the Unites States, as a whole, which has 
increasing labor force participation throughout the 16 to 59 age 
range. (See Table B) 
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Table B 



Civilian Labor Force Part icipnt ion Rates by Reservation 
Compared \;ith United States Rates 

Total (Percentage by Age Group) 





Fort 


San 










Age Group 


Apache 


Carlos 


Acoma 


Lacuna 


Papago 


U.S. 


16-19 


25.0% 


12.27. 


9.47. 


22 . n 


7.97. 


44.27. 


20-29 


59.4 


43.3 


42.9 


51.8 


48.4 


67.0 


30-39 


57.5 


65.9 


53.2 


72.2 


45.2 


70.3 


40-49 


52.1 


44.4 


57.2 


54.5 


28.3 


73.4 


50-59 


45.5 


37.2 


46.2 


60.7 


25.0 


74.2 


60 and over 


26.9 


11.5 


29.8 


16.1 


27.5 


29.5 


All groups 


47.3 


39.1 


40. C 


47.3 


30.3 


59.4 


SOURCE: Indian Manpower Resources 


In the 1 


Southwest: 


A Pilot 


Study 



Indians on four of these reservations begin dropping out of 



the labor force in their late thirties. The one exception is the 
Acoma Reservation. The labor force participation rate for each 
age group up to the 40-49 age range increases and then decreases 
somewhat in the 50-59 age group. The total United States rates 
are characterized by increasing participation up to the sixties. 
There Is a particularly large difference between the Papago labor 
force participation rates for people in their forties and fifties 
and the U. S. rates for these age groups. 

Participation rates among Indian females were lower than 
comparable U. S. rates, but the pattern by age groups was similar. 
The greatest difference between the female rates on these reservation* 
and the fe&ale rates for comparable United States rates is found in the 
16 to 19 age group and the 40 to 49 age group. On the Acoma Reservation 
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Table C 

Female Civilian Labor Force Participation Rates: By Reservation 
Compared with Total United States Rates (Percent by Age Group) 



Fort San 



Age Group 


Apache 


Carlos 


Acoma 


Laguna 


Papago 


U.S. 


16-19 


15.97. 


13.07. 


0.07. 


30.87. 


6.67. 


37.47. 


20-29 


42.5 


27.8 


22.2 


45.2 


38.7 


49.2 


30-39 


27.3 


38.6 


23.1 


44.4 


24.5 


45.2 


40-49 


20.6 


17.7 


26.7 


37.0 


10.8 


52.2 


50-59 


37.5 


21.7 


28.0 


37.5 


7.0 


55.9 


60 and over 


2.3 


4.0 


9.1 


38.5 


26.7 


17.8 


All age groups 


25.6 


22.7 


18.8 


33.6 


18.6 


41.5 


SOURCE: Indian 


Manpower 


Resources In 


the Southwest: A 


Pilot Study 


a zero participation rate 


for females 


should be 


noted. 


For all 





reservations, Indian labor force participation rates for older 

women are lower than the comparable rates for the U. S. (See Table C) 

The participation rate for all age groups is usually lower for 

reservations than for the United States. Labor force participation 

rates are highest for all men in the U. S. in the 30 to 49 year old 

age group. Rates for both younger and older Indian male age groups are 

generally lower than the U. S. rate. While participation rates for 

the U. S. as a whole tend to increase as the age group grows older, 

the pattern for the five reservations is relatively stable. (See Table D) 

Table D 

Male Civilian Labor Force Participation Rates: By Reservation 

And United States 





Fort 


San 










Age Group 


Apache 


Carlos 


Acoma 


Laguna 


Papago 


U.S. 


16-19 


37.57. 


11.57. 


21.47. 


11.17. 


8.7% 


51.47. 


20-29 


75.3 


61.3 


68.. 


60.0 


58.1 


88.0 


30-39 


86.2 


95.1 


90.5 


100.0 


77.1 


97.8 


40-49 


79.5 


90.0 


100.0 


82.4 


56.5 


96.3 


50-59 


50.0 


55.0 


78.6 


91.7 


41.9 


92.3 


60 and over 


52.6 


18.5 


48.0 


26.7 


28.0 


44.2 


All age groups 


68.2 


57.6 


66.4 


63.3 


42.5 


79.7 


SOURCE: Indian 


Manpower 


Resources In 


the Southwest: 


A Pilot Study 
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Since many Indians did not ever consider themselves in the 
labor force, the IMRS surveyed the reasons for this phenomena. The 
most frequently mentioned reason was related to family responsibilities. 
Of those not seeking work on. the San Carlos and Acoma Reservations, 48 
percent listed family responsibilities as a reason for not seeking 
work. This response is related to a lack of desire to leave the 
reservation to work. (Table E) 

Another important reason for not seeking work was related to health 
and physical handicaps. Over 25 percent of the respondents on the 
Fort Apache, San Carlos, and Laguna Reservations listed this reason. 

A significant number of respondents indicated a lack of necessary 
schooling, training or experience as a reason for not seeking work. 
Over 15 percent of the Indians interviewed on the Fort Apache, San Carlos 
and Laguna Reservations indicated this as their primary reason for not 



working. 

Table E 

Reasons Given For Not Seeking Employment: By Reservation 





PERCENT 


OF THOSE 


NOT IN LABOR FORCE 


Reason 


Fort 
Apache 


San 
Carlos 


Acoma 


Laguna 


Papago 


Believes no work is 
available 


15.2% 


2.67. 


1.77. 


10.67. 


4.07. 


Couldn't find work 


10.0 


2.7 


0.0 


4.5 


7.0 


Lacks necessary 
schooling, training 


16.1 


15.4 


2.5 


17.7 


10 J 


Employers think they are 
young or too old 


15.2 


1.7 


2.5 


14.2 


15.4 


Person 1 handicap 


7.1 


12.8 


0.8 


5.3 


5.3 


Can't arrange for child i 


care 13.7 


8.7 


1.7 


10.6 


8.3 


Family responsibilities 


19 ;o 


47.7 


47.5 


37.5 


37.7 


In school or other training 9.5 


12.8 


19.2 


14.3 


9.6 


111 health or physical handi- 
cap 25.6 


27.5 


15.0 


25.0 


19.7 


Other 


13.7 


- 8.7 


12.5 


12.5 


13.6 


Don't know 


13.7 


2.0 


3.3 


12.7 


4.0 


Number in sample 


211 


149 


120 


113 


228 


SOURCE: Indian Manpower 


Resources 


In the Southwest 


: A Pilot Study 
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People may withdraw from the labor market because they feel 
that the chances of finding a job are very small. On the Fort 
Apache Reservation, over 15 percent of the respondents believed 
that no work was available. On the Laguna Reservation, almost 11 
percent felt that work was not available. These figures are 
considerably higher than those for the other three reservations. 

On all five reservations^ over 30 percent of those who were 

not employed during the year prior to the survey had never been 

employed. The rates for the Fort Apache and San Carlos Reservations 

were especially high* A large number of respondents also indicated 

that they had not worked for five or more years. Seventy -Five 

point nine percent of the people surveyed or the Fort Apache Reservation, 

Table F 

Time of Last Employment of Those Net In Labor Force: By 

Reservation 







PERCENT RESPONDING 






Fort 


San 








Time 


Apache 


Carlos 


Acoma 


Laguna 


Papago 


Within past 12 months 


7.1% . 


2.97. 


2.5% 


13.6% 


4.8% 


1-2 years ago 


8.5 


4.1 


1.7 


7.3 


4.8 


2-3 years ago 


4.5 


2.9 


4.2 


3.6 


3.4 


3-4 years ago 


2.2 


2.3 


0.9 


1.8 


3.9 


4-5 years ago 


1.8 


0.6 


4.2 


0.9 


6.1 


5 or more years 


11.6 


11.7 


27.1 


39.1 


30.4 


Never worked 


64.3 


75.4 


59.3 


33.6 


46.5 


Total 


100. 0 


99.9 


99.9 


99.9 


99.9 


Number 


224 


171 


118 


no 


230 


SOURCE: Indian Manpower 


Resources 


In the 


Southwest: 


A Pilot Study 



and 86.4 of those surveyed on the Acoma Reservation had never worked or 



had not worked for five or more years. The rates for the other 
reservations were 87.1 percent for the San Carlos Reservation, 72.7 percent 
for the Laguna Reservation, and 76.9 percent for the Papago Reservation. 
A large proportion of the Indian populations on these reservations had 




been isolated from the labor market over a long period of time. (Table F) 
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Employment on these reservations was not likely to be year- 
round. Only 44.1 percent of all those interviewed who were 
employed on the Fort Apache Reservation indicated that they 
worked year-round. The rates for the other reservations 



Table G 

Usual Type of Employment: By Reservation 
PERCENT OF WORKERS 



Type of 


Fort 


San 








Employment 


Apache 


Carlos 


Acoma 


Laguna 


Papago 


Year-round 


44.2% 


52.17. 


61.67. 


71.57. 


46.37. 


Seasonal 


28.9 


27.8 


25.0 


11.0 


33.6 


Irregular 


26.9 


20.1 


13.4 


16.8 


20.2 


Total 


100.0 


100.0 


100.0 


99.3 


100.1 


Number 


301 


169 


112 


136 


134 



S 0URCE : Indian Manpower Resources In the Southwest: A Pilot Study 
were higher, but the incidence of seasonal and irregular employment 



was also higher. For example, on the Papago Reservation, 53.8 percent 
of the respondents indicated that they were employed in seasonal or 
irregular work. On the Acoma Reservation 38.4 percent were employed 
less than 12 months a year. (Table G) 

When Indians were employed on the reservations, they generally 
worked 35 hours per week or more. 1 Only fifteen percent or less of 
those employed, worked less than 40 hours. Over 50 percent on each 
reservation worked the standard 40 hours per, week. Approximately 
20 percent on each reservation worked more than the normal 40 hours. 
On some reservations over 5 percent revealed that their jobs required 
60 of more hours per week. (Table H) 
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Table H 

Hours Per Week Usually Worked by Employed: By Reservation 
Fort San 



Hours Apache 


Carlos 


Acoma 


Laguna 


Pap ago 


1-14 3.37. 


5.37. 


3.57. 


10.97. 


5.87. 


15-29 1.9 


5.3 


3.5 


3.6 


6.6 


30-34 5.3 


5.3 


4.4 


1.5 


3.7 


"J-39 >.0 


7.6 


4.4 


0.7 


3.7 


40 65.8 


67.3 


65.8 


73.2 


51.1 


41-48 12.0 


5.3 


14.0 


4.4 


8.7 


49-59 2.0 


2.3 


3.5 


2.2 


10.9 


60 or more 4.7 


1.8 


0.9 


3.6 


9.5 


Total 100.0 


100.2 


100.0 


100.1 


100.0 


Number 301 


171 




138 


137 



SOURCE : Indian Manpower Resources In the Southwest: A Pilot Study 



A large number of employed Indians indicated that their primary 
source of job training was on-the-job training. Over 50 percent 
of the respondents noted that they learned their jobs after they 
were employed. Government training programs and formal schooling 
accounted for most of the skill training prior to employment. On 
the San Carlos Reservation, 19.8 percent of those interviewed 
indicated that their primary source of training was from 0E0 and 
8IA sponsored manpower training programs. Only on the Laguna 
Reservation was military training significant source of job 
training. On the other reservations, training derived from the 
armed forces was minimal. A significant number of those interviewed 
by IMRS, indicated that self-taught skills and instruction from 
friends and relatives were important sources of initial training. 

IMRS also found that unions had little or no impact on the five 
reservations. This finding is rot surprising considering the isolation 
of the reservations and the heavy concentration of employment in 
government work. In addition, little employment is available near 
these reservations where Indians might encounter unions. 
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In conclusion, considerable unemployment and underemployment 
existed on the five reservations* To a large extent, seasonal or 
irregular work characterized the employment situation. What stability 
existed in employment, apparently came only from government or service 
related jobs. 



FEDE RAL EMPLO Y>EK T OF INDIANS IN NEW MEXICO AND ARIZONA 
Overview 

American Indians are well represented in Federal employment 

in Arizona and New Mexico. In 1971, Indians were 3.8 percent 

of all Federal jobs in New Mexico and 15.0 percent of all Federal 
13/ 

jobs in Arizona. However, a large percentage of these Indian 

employees were concentrated in the lower grade and wage board levels. 

For example, while Indians made up 17.9 percent of all the Federal 

employees in the General Schedule (GS) pay system in Arizona, 54.8 

percent of these employees were in grades GS-1 through 8. In New 

Mexico, American Indians were 14*5 percent of all the employees 

in the GS pay system, yet 49.3 percent were concentrated in GS-1 
14/ 

through 8. (Tables 2 and 3) 

Similarly, Indians comprised 20.0 percent of all the wage 
board workers in Arizona; but 40.7 percent of all the Indian regular 
nonsupervisory employees, 68*0 percent of the Indian regular wage 
employees, and 19.0 percent of all the Indian regular supervisory 
employees were concentrated in wage levels 1 through 3. Over 50 
percent of all Indians in other wage systems were making below $6,999 
annually* In New Mexico, Indians constituted 17.5 percent of all 
the wage beard employees, but almost 36 percent of all the Indian 
employees in the nonsupervisory category, 25.6 percent of the 
Indianj regular wage employees, 4.5 percent of the regular super- 
visors, were in grades 1 through 3. Over 27 percent of all the 
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Indian employees in other wage systems were making less than $6,999 
11/ 

a year. 

From 1967 to 1971 Indian employment in the Federal Government 
in New Mexico and Arizona increased. In 1967, 10.8 percent of all 
Federal employees in New Mexico were classified as American Indians. 
They held 26.6 percent of all the classified jobs at grades GS-1 
through 4, but only 4.1 percent in grades GS-9 through 11, and 2.6 
percent in grades GS-12 to 18. At the same time, they constituted 
15.7 percent of all the wage board workers in the State, but made 
up 29.5 percent of all the blue-collar workers earning less than 
$5,499 annually; and, only 5.4 percent of those making $8,000 or 
more. 

By 1971, 13.8 percent of all Federal employees in New Mexico 
were identified as American Indians. They held 36.0 percent of 
all the GS-1 through 4 positions, and 5.6 percent of the classified 
jobs in grades GS-9 through 11, an increase of 1.5 percent of 1967. 
At the same time, Indians held 3.7 percent of all the GS jobs in 
grades 12 to 18, an increase of 1.1 percent. In the wage board 
category, Indians comprised 17.5 percent of all the wage board 
employees, an overall increase of 1.8 percent. 

In Arizona, a similar pattern occurred. In 1967, Ind^v s 
comprised 14.5 percent of all the Federal employees in the S ate; 
compared with 15.0 percent of the total Federal employment in 1971. 
However, the number of Indians concentrated in lower grades seemed 
to increase. For example, in 1967, 34.7 percent of all the Indians 
in the GS pay system were in grades GS-1 through 4, In 1971, 42.2 
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percent were in grades GS-1 through 4; the number of Indian employees 
in classified jobs at gra^c Gf-9 through 11 increased to 5.9 
percent in 1971 ~ an overall increase of 1.5 percent. The number 
of American Indians in grades GS-12 through 18 declined slightly 
from 5.7 percent in 1967 to 4.4 percent in 1971. In the wage 
board category, Indians constituted 20.0 percent of all the wage 
board employees in 1971, a slight decrease from 1967. 
Indian EmjslojTnent in the Bureau of Indian Affairs 
The largest Federal employer of Indians in the region is the 
Bureau of Indian Affairs. In 1971, the BIA employed a total of 
2.829 employees in the GS pay system and 1,112 in the wage board 
system in Arizona. Cf this total, Indians constituted about 60.6 
percent of all GS employees, and 85.6 percent of all wage board 
employees. In New Mexico, a total of 2,854 GS employees and 699 
wage board employees were employed by the BIA. Indians were 56.2 
percent of all the GS employees, and 86.9 percent of all the wage 
board employees. 

Although Indians comprised the majority of all GS and wage 
board employees hired by the BIA, most of these Indian employees 
were concentrated in the lower grade and wage board categories. 
For example, in Arizona, Indians comprised 81.2 percent of all the 
GS personnel employed in Grades 1 through 5, while white personnel 
constituted only 7.3 percent of all the (S employees in these grade 
levels. On the other hand, Indians were only 23.6 percent of all 
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classified employees in grades GS-11 through 15, while whites con- 
stituted slightly over 70 percent of all employees in these grades. 
(Table 4) 

The same grade distribution appeared to be true for Indian 
employees in New Mexico. Indians constituted 89.5 percent of all 
classified employees in grades GS-1 through 5; while whites were 
only 7 percent of all employees in these grades. Conversely, Indians 
comprised only 17.2 percent of all classified GS employees in 
grades GS-11 to 15, while whites constituted 74.5 percent of all 
employees in these grades. (Table 5) 

In Arizona, almost 80 percent of all the Indians employed by 
the Bureau of Indian Affairs in the GS pay system were employed in 
grades 1 through 5. In New Mexico, approximately 75 percent of all 
the Indians employed by the BIA in the GS pay system were concen- 
trated at or below the GS-5 grade level. On the other hand, only 
11.3 percent of all white employees in Arizona, and 9.5 percent of 
all the white GS employees in New Mexico were employed in these 
grades . 

In Arizona, slightly over 85 percent of all wage board workers 
employed by the BIA in 1971 were classified as American Indian and 
only 12.5 percent were identified as white. Approximately 60 
percent of all the Indian wage boaxd employees earned less than 
$9,000 a year. At the same time, only 9.3 percent of the white blue 
collar workers made less than $9,000 annually. (Table 6) Conversely, 
over 90 percent of all the white wage board employees earned more 
than $9,000 annually; whereas, only 39.1 percent of all the Indian 




wage board workers made more than $9,000 a year. 
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In New Mexico, American Indians made up 85.5 percent of all 
the wage board workers employed by the BIA. However, over 70 
percent of these Indian wage board employees earned less than 
$9,000 annually. At the same time, approximately 85 percent of all 
the white wage board workers employed by the BIA earned more than 
$9,000 a year. (Table 7) 

Figures from BIA Administrative Areas shew similar grade and 
wage level distribution among BIA employees in 1972. For example, 
the BIA employed 931 GS employees in the Albuquerque Area. Indians 
were 57.5 percent of this group. Approximately 69 percent of all 
Indians employed by the Albuquerque Area Office in the GS pay 
system were concentrated at or below grade level 5; whereas, only 
9.6 percent of all the non-Indian GS employees were located in these 
grades. On the other hand^ slightly *^ver 50 percent of all non- 
Indian GS employees were located in grades GS-11 through 15, 
while only 8 percent of all Indian GS employees were in these 
grades. (Table 8) 

The Navajo Area Office employed a total of 3,796 GS employees. 
Of this total, 2,293 were Indian, and 1,503 were classified as 
non-Indian. Indians constituted approximately 60 percent of all 
the GS employment in this area office; however, 82.5 percent of 
these Indian employees were located in grades GS-1 through 5, 
Only 13.5 percent of all the non-Indian employees were in these 
grades. About 22 percent of the non-Indians were employed in grades 
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GS-11 through 15; only 4.3 percent of the Indian employees were in 
these grades. Most of the Indian employees were concentrated in 
the GS-3,4 and 5 grades; whereas, most of the non-Indian employees 
were employed as GS-9's. (Table 9) 

The same grade level distribution exists for the Phoenix 
Area Office. One thousand two hundred and eighteen GS employes 
were employed by the Phoenix Area Office. About 50.6 percent of 
these were Indians. Approximately 70 percent of the Indian employees 
were in grades GS-1 through 5; whereas, only 16 percent of all non- 
Indian GS employees were in these grades. Over 40 percent of all 
non-Indian GS employees were in grades GS-11 through 15. On the 
other hand, only about 10 percent of the Indian employees were in 
these grades. The majority of all Indian employees were in grades 
GS-3, 4 and 5; whereas, most of the non- Indians were concentrated 
in grades GS-9 and 11. (Table 10) 

In wage board jobs in these Area Offices, over 50 percent of 
the Indian employees earned less than $9,000 a year. In the 
Phoenix Area Office, 332 Indians and 127 non-Indians were employed 
as wage board workers. Over 51 percent of all Indian wage board 
employees earned less than $8,999 annually; whereas, only 13.3 
percent of .the non-Indian employees made less than this wage. On 
the other hand, over 86 percent of all the non- Indian wage board 
employees earned more than $9,000 a year, and only 52.1 percent 
of the Indian wage board employees made more than $9,000 annually. 
(Table 11). 
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In the Navajo Area, a total of 1,376 wage board workers were 
employed by the BIA. Of this total, 1,177 were classified as 
Indian, and only 199 were identified as non-Indian. However, 67 
percent of these Indian wage board workers earned less than $9,000 
a year; whereas, only 16 percent of the non- Indian wage board 
workers made less than $9,000 annually. 

The same wage level distribution appeared for the Albuquerque 
Area. In 1972, 170 Indians and only 19 non- Indians were employed 
as wage board workers. Over 71 percent of the Indian employees 
made less than $9,000 a year; while only 37 percent of the non- 
Indian wage board employees earned less than this wage. 

These statistics indicate that while Indians constitute a 
majority of all the GS and wage board employees in the Bureau of 
Indian Affairs in Arizona and New Mexico, they are disproportion- 
ately concentrated in the lower grade and wage board levels. 

Indian Preference and the Bureau of Indian Affairs 

Indian preference applies specifically to the employment of 

American Indians in the Bureau of Indian Affairs (BIA) and the 

Indian Health Service (IHS). According to Congressional mandate 

An Indian has preference by lav on initial appointment 
(in the Bureau of Indian Affairs and in the Indian Health 
Service) provided the candidate has established proof 
that he la one- fourth or more Indian and meets the jgy 
minimum qualifications for the position to be filled."— 

In other words, any Indian applicant for a position in the BIA 

or IHS, provided that he is one- fourth or more Indian, and has the 
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basic qualifications for the position for which he has 

12/ 

applied, has preference over any non-Indian applicant. 
This preference applies not only to initial employment, but 
also to re-employment, reductions-in-force, and promotions. 
The Bureau of Indian Affairs did not interpret Indian Pref- 
erence to cover "promotions" until June 23, 1972. 

The Indian Health Service, which operates under the same 
18/ 

preference law, had previously extended Indian preference 
to cover promotions and other personnel matters . In accor- 
dance with this interpretation, the IHS issued a po3 icy 
statement dated May 26, 1970 which stated: 

It is... the policy of the Indian Health 
Service to extend administratively the 
principle of Indian preference to promotion 
and career development. Therefore, where 
preference will be extended to Indians in 
the area of service placements, training, 
career development and promotions, whenever 
possible, within the precepts of good 
management. 19/ 

At this time, Indian preference is limited to the BIA and the 
IHS. No more than one-half of one percent of all Federal 
positions are subject to Indian preference. 

The original purpose of this preference clause was to assist 
Indians toward self-government by providing the education, 
training, and opportunity necessary to insure an adequate and 
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acceptable life. Implicit in the self-government concept 
was that Indians should help make policy decisions within 
the Bureau. It was originally thought by some that Indian 
preference would be all inclusive, eventually leading to the 
creation of an all Indian Bureau of Indian Affairs. 

At present, about 46 percent of the positions in the 
BIA (nationally and locally) are filled by non-Indians , princi- 
pally in the higher GS levels. It has been alleged that the 
BIA has created a system which prevents Indians from advancing 
to higher levels in the Bureau. In an article entitled "No 
Room at the Top", it was concluded that the BIA has, in 
effect, discriminated against its own Indian employees in 
employment, promotions and training, even though it has a 
clear legislative mandate, dating from the 1880' s, requiring 
that Indians be given absolute employment preference within 
the Bureau. At the present time, because of various and 
often conflicting interpretations of Indian preference, and 
to some extent because of Civil Service rules and regulations 

it is alleged that qualified Indians have found it difficult 

21/ 

to advance within the Bureau. 

The statistics on New Mexico and Arizona, presented 
above, point out that while many Indians are employed by the 
BIA, they are concentrated in the lower grade and wage board 



levels. It should also be emphasized that Indian preference 

is a policy applicable only to the BIA and the XHS . 

Indian Employment in Other Federal Agencies in 
New Mexico and Arizona 

The purpose of this section is tc briefly analyze the 

employment patterns of a number of Federal agencies havino 

staff in Arizona and New Mexico and to determine the over-all 

distribution of American Indian employees in these agencies 

22/ 

as of November 1971. 

Department of Health, Education and Welfare (PHEW ) 

This agency employed a total of 2,284 employees in 
Arizona, a majority of whom were in the Indian Health Service. 
The number of American Indian working for DHEW in the State 
totaled 995. Seven hundred and seventy- four Indians were 
employed in the GS category and 221 were employed in various 
other wage systems . 

In New Mexico, DHEW employed a total of 1,457 persons. 
Of these, 768 were American Indians. Five hundred and thirty- 
two were GS employees, 169 were wage board workers, and 67 
were employed in other pay systems. 

Although DHEW employed many American Indians in both 
states, a large majority of these employees were concentrated 
in the lower grade and wage levels. For example, in New Mexico, 
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American Indians comprised 81.8 percent of all the GS 
employees in grades GS-1 through 4, 44.6 percent of all 
the employees in the GS-5 through 8 grades, 17.5 percent 
of all the employees in the GS-9 through 11 grades, and 
only 16.3 percent of all the employees in the GS-12 through 
18 grades. 

In Arizona, a similar pattern emerged. About 80 percent of 
all the employees in the GS-1 through 4 grades were American Indians, 
and only 13.4 percent of all the GS employees in grades 9 through 
11 were Indians, 

In wage board positions , most of the Indian employees were in 
the lower wage levels. For example, in Arizona 81.1 percent of all 
the employees in the WG-1 through 3 wage grade were Indian; whereas, 
only 2,8 percent of all the white employees were in these wage 
levels. At the same time, 91.9 percent of all the blue collar 
employees in the WG-4 through 6 wage levels were Indians. In 
New Mexico, Indians constituted 88.8 percent of all the regular 
nonsupervisory employees. However, 98.6 percent of all the 
employees in the WG-1 through 3 wage levels were Indians , and 
only 1.4 percent of all the white employees were in these wage 
categories. 

Department of the Interior 

The Department of, the Interior employed a total of 5,018 
persons in New Mexico, and 5,692 persons in Arizona. Indians 
constituted 47.4 percent of the jobs in New Mexico, and 51.6 
nercent of the lobs in Arizona. 



27 



While Indians represented a relatively large part of the 
total employment in this department in both states, most of the 
Indians were in the lower grade and wage levels. For example, 
in New Mexico 79.6 percent of all the GS employees in the GS-1 
through 4 category were identified as Indians; while only 10.1 
percent of all the white employees were in these grades. A 
similar situation existed in Arizona where 86.4 percent of all 
the employees in the GS-1 through 4 grades were Indians, and only 
11.9 percent were classified as white. 

In the wage system there is a more even distribution of per- 
sonnel. While Indians were 84 percent of all the employees in 
the WG-1 through 3 wage categories in New Mexico, they also made 
up 41 #1 percent of all the employees in the WG-10 through 12 
category. In Arizona Indians experienced a similar distribution 
in the wage board system. 

Post Office Department 

The employment of American Indians in the Post Office in 
both states was minimal. For example, in New Mexico, only 34 
Indians were employed by the Post Office out of a total employment 
of 2,578. In Arizona the same number of Indians were employed 
out of a total work force of 5,093. Most of these Indian employees 
were concentrated in the PFS-1 through 5 grades, which includes 
4th class postmasters and rural carriers. 

Department of Housing and Urban Development (HUD ) 

In 1971, HUD employed a total of 77 employees in New Mexico, and 

ERJ.C 
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136 employees in Arizona. In New Mexico only 4 Indians were employed 
by this agency in the GS pay system. In Arizona only one Indian 
out of a total staff of 136 was enployed by HUD. 
Department of Agriculture 

Although the Department of Agriculture employed a substantial 
number of people in both states, American Indians were only a 
small part of the total employment. In New Mexico, out of a total 
employment of 1,363, only 27 employees were identified as American 
Indian, Of this total, 26 were employed in the GS pay systsm, but 
15 of these were in the GS-1 through 4 grade levels. In Arizona, 
Indians were only 4,8 percent of a total work force of 1,439. 
Of the 69 Indian employees employed by tnis department, 59 were 
classified as GS employees. However, 51 of the Indian GS employees 
were in GS-1 through 4 grade levels. 

Department of the Army 

The Army employed a total of 4,498 civilian employees in 
Arizona and 5.154 civilians in New Mexico. However, Indians 
constituted only 15 percent of all the civilian employees in New 
Meixco and Arizona. Twenty-eight Indians were employed by the 
Army in New Mexico, and 24 were employed in Arizona, 

Department of the Air Force 

The Air Force has a total civilian employment of 4,100 in 
New Mexico, and 4,410 in Arizona, Only 17 Indians were employed 
by the Air Force in New Mexico, and 21 were employed in Arizona, 
cnw^" American Indians comprised less than one percent of the total 
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civilian employment in the Air Force in both states. 

To suimiarize, with the exception of the Department of the 
Interior, and the Department of Health, Education and Welfare, 
the number of Indians employed by Federal agencies in both states 
was minimal. Those Indians that were employed in these agencies 
were usually concentrated in the low grade and wage levels. 
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EMPLOYMENT PATTERNS IN STATE AND LOCAL GOVERT MENT 
New Mexico 

In 1971 New Mexico State agencies employed only 198 Indians 

out of a total state employment of 10,557. Only 20 State agencies 

23/ 

out of a total of 73 employed any Indians. The majority of Indians 
were employed in three agencies the Employment Security Commission, 
the Department of Health and Social Services, and the Highway Depart- 
ment • 

The median salary range for all State employees was between 
$240 and $660 per month. (Table 12) The median monthly salary for 
Indian employees was between $400 and $499 per month. For whites, 
the median monthly salary was between $500 and $599 per month. Only 
6.6 percent of all Indians employed by the State were receiving 
between $600 and $699 per month, while 17.8 percent of the whites, 
1J.1 percent of the Spanish Surnamed, and 12.6 percent of the black 
employees were in this pay range. (Table 13) 

Forty-seven and eight tenths percent of all State employees were 
above the median salary range* Over 66 percent of the white State 
employees received a salary that was above the median. Only 32 
percent of the Indian employees, 34.9 percent of the Spanish Surnamed, 

and 27.9 percent of the black employees were above the median. (Table 14) 

The median educational level for all State employees was 12 years. 
Eighty-nine and one tenths percent of all State employees had at 
least a 9th grade education. Over 94 percent of the white employees 

ERLC 
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had at least a 9th grade education, while only 81.3 percent of all 
Indian employees achieved this level. In fact, Indians had a lower 
educational attainment level than any of the other groups. This 
disparity becomes more apparent at the 12th grade level. Slightly 
more than 78 percent of all of all State employees achieved a 12th 
grade education, yet only 69 percent of all Indian employees had a 
high school education. 

Over 85 percent of all Indian employees lived in four counties - 
Bernalillo (40), McKinley (55), San Juan (38), and Santa Fe (37). 
In Bernalillo County, Indians occupied only 40 positions out of a 
total of 1,666 State jobs* In McKinley County, while Indians com- 
prised about 54 percent of the population, they held only 41 percent 
of all the State jobs. In summary, while Indians made up 7.2 per- 
cent of the State's population, they comprised only l.S percent of 
the total State employment in New Mexico. (Table 16) 

Arizona 

According to the Arizona Civil Rights Commission, American 
Indians constituted only 1.6 percent of the total State employment 
in 1971. Indian employment decreased from 358 or 1.7 percent of 
the State employment in 1969, to 306, or 1.5 percent of the total 
in 1970. In. 1971, Indian employment in Arizona State agencies in- 
creased to 418, or 1.6 percent of the total. (Table 17) 
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Approximately 84 percent of all Indians employed by the State 
government were concentrated in seven agencies: Arizona State 
University, the State Education Department, Employment Security 
Commission, Highway Department, Northern Arizona University, 
University of Arizona, and the Welfare Department. (Table 18) 
Of the 418 Indians employed by the various State agencies, 264 or 
63.1 percent were located in white collar, or skilled jobs; while 
154 were employed in low skill occupations. However, Indians made 
up only 1.2 percent of all employees in the white collar jobs, 
although they comprised 2.8 percent of all the state employees in 
the OG-2 or blue collar classifications. 

To summarize, both Arizona and New Mexico State agencies 
employed few Indians. Those Indians that were employed by the 
States were generally in low-skill occupations. Even on a percentage 
basis, Indians were a small part of the total employment. In New 
Mexico, Indians were 7.2 percent of the State's population, yet 
only occupied 1.9 percent of the State jobs. In Arizona, Indians 
were 5.4 percent of the total population, yet occupied only 1.6 
percent of the State jobs. 

Local Government: Employment In Ar .zona 

The employment of Indians in loi al and municipal governments 
in Arizona appears to be minimal. In Phoenix, only 49 Indians were 
employed in 1971 out of a, total municipal employment of 5,020. 
Indians were less than one percent of the total municipal employ- 
ment in 1971. (Table 19) 
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In Phoenix, about 65 percent of all Indians employed by the 
city were in the Water and Sewers Department. More than half 
were classified as semi-skilled operatives, 2 were classified as 
unskilled laborers, and five were identified as skilled laborers. 
The vast majority of Indians employed by the city were classified 
as semi-skilled or unskilled. (Table 20) 

In Tucson, Indians are a small part of the total municipal 
employment, less than one percent. (Table 21) 

Indian Employment in Public Schools in Arizona and New Mexico 

Indians represent a small proportion of the total employment 
in school districts throughout Arizona and New Mexico* 

In 1972 the Arizona Department of Education reported that out 
of a total public school enrollment of 468,927 pupils, 4.85 percent 
or 22,754 were American Indians. Of the 37,722 certified and non- 
certified school employees reported in various categories, only 
791 or 2.10 percent were Indians. American Indians were 3.8 
percent of 634 of all the non-certified employees in various 

categories; and, 0.77 percent of 157 of those employed in the 

25/ 

certified category. (Table 22) 

Eighty-four percent of all the non-certified Indian school 
employees were employed in four job categories -- transportation, 
cafeteria work, custodian services, and teacher aides. More 
important, Indians constituted only 0.48 percent of all the certi- 
fied teachers, and 1.47 percent of all the guidance counselors. 
The majority of Indian school employees were locaced in four 
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counties -■» Apache, Coconino, Gila and Navajo. Even in these 
counties Indian employees were only a small proportion of all 
school employees. Over 70 percent of the population in Apache County 
was Indian, yet Indians were only 28 percent of the total school 
employment in that county. In Navajo County, Indians were 48 per- 
cent of the population, yet they were only 14.6 percent of all the 
school employees. In Coconino County, almost 25 percent of the 
population was Indian; only 14 percent of all the school employees 
in that county were Indians. In Gila County, Indians were 8.3 
percent of all the school employees in the county, yet they were 
over 15 percent of the county's population. (Table 23) 

In Apache County, 67.1 percent of all the pupils enrolled in 
public schools were Indian, yet only 15 Indian teachers out of a 
total of 313 were employed by the various schools. Navajo County 
had 2,798 Indian pupils attending public schools, yet only 7 
teachers out of 422 were Indians. About 23 percent of the total 
school enrollment £h Coconino County were Indians, yet only 2.3 
percent of the teachers were Indian. In Gila County, almost 15 
percent of the stu\mt enrollment in the public schools were 
Indians, but less than one percent of all the teachers were Indians* 
(Table 24) * 

Apparently, a similar situation exists in New Mexico* In 

26/ 

1968, there were approximately 16,965 Indian pupils enrolled 
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in 14 school districts in Bernalillo, McKinley, Rio Arriba, San- 
doval, San Juan and Valencia Counties. Indian pupils comprised 

27/ 

about 28 percent of the school enrollment in these districts. 
However, only 1.6 percent of all the teachers employed in these 
school districts were Indian. (Table 25) 

None of the districts had more than 10 percent of its teaching 
staff as Indians. Even in those school districts having a substan- 
tial Indian enrollment, the number of full time Indian teachers 
was low. For example, during the 1968-69 school year, over 75 percent 
of the pupil enrollment in the Central Consolidated School District 
located in San Juan County were Indians, yet only 9*6 percent of the 
teachers were Indians* In the Gallup School District located in 
McKinley County, Indian pupils were over 50 percent of the total 
enrollment; yet, only 5.1 percent of the teachers were Indians. 
In the Bernalillo School District located in Sandoval County, 47.5 
percent of the total school enrollment were Indians, yet only 2*6 
percent of the teachers employed by this district were Indians. 

To summarize, Indians were only a very small part of all the 
school employees, in both Arizona and New Mexico. More signifi- 
cant, however is that Indians comprised an extremely small percentage 
of the teachers and counselors. 

PRIVATE EMPLOYMENT PATTERNS 

AccordinL to the Equal Employment Opportunity Commission in 
1970, approximately 2,968 Indians out of a total surveyed labor 
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force of 77,335 we.e employed in 466 separate business 

units in New Mexico, Indians were 3,8 percent of the 

28/ 

State 1 s labor rorce. In Arizona, 3,152 Indians out 

of a surveyed labor force of 196,899 were employed in 

982 business units. Indians comprised 1.6 percent of 

29/ 

the State's labor force. 

A large proportion of the surveyed Indian labor 

force was employed in occupations of low economic 

status. For example, of the 2,968 Indian employees 

in New Mexico, 1,523 were employed as operatives, 246 

were employed as unskilled laborers, and 222 were 

employed in various service occupations. (Table 26) In 

Arizona, the number of Indians employed in low status 

jobs was 2,262 or approximately 72 percent of all 

Indians employed in private business. (Table 27) 

In a special survey of Indian Employment in 

30/ 31/ 
Phoenix, Arizona and Albuquerque, New Mexico, 

it was noted that a significant portion of the Indian 

labor force were employed in low skilled occ nations. 
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For example, 47 companies were surveyed in Phoenix 
having a total employment of 36,576 persons in 1971. 
Of this total, 26,237 were males and 10,339 were 
females. Minorities made up about 16 percent of the 
labor force. American Indians comprised less than 
one percent of the minority employment, and only 
•008 percent of the entire employment in these 47 
companies. (Table 28) 

Twenty-seven companies employing ; total of 
14, 540 persons were included in th» Albuquerque 
survey . (Table 29) C£ this total only 471 Indians 
were employed by these companies. Indians comprised 
only 3.2 percent of the labor force, and approxi- 
mately 11 percent of the minorities. A substantial 
number >f Indians were employed in low skill 
occupations. Almost 65 percent of all Indian males and 
approximately 86 percent of all females were employed as 
operatives, laborers or service workers. 

To summarize, two basic conclusions can be derived 
from the data. First, American Indians constituted only 
a very small part of the off-reservation labor force. 
Second, those Indians that are employed in off-reservation 



37-A 

jobs tend to be concentrated in low-skill and low- 
paying occupations* These conclusions appear to be 
valid for both Arizona and New Mexico, 
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Table 1 

Reservation Eranlnym nnt -, By Industry Clas<s 
"• ymber and Porcent) 



(Reservation 


Fort Apache 


San Carlos 


Papago 


Acoina 


Laguna 


Industry Class 


No. % 


No. % 


No . % 


No . % 


No . % 


Agriculture, 
forestry and 
fisheries 


30 8.6 


32 16.6 


57 30.2 


12 9.3 


10 .5.9 


jMinine 




5 2.6 


3 1.6 


21 16.3 


22 12.9 I 


jContract 

j construct j.on 


_6 1.7 


4 2.1 


11 5.8 


9 7.0 


7 4.1 




70 20.0 


7 3„6 


4 2.1 


8 6.2 


33 19.4 


jTrarisportation & 
1 related service 


f 1 0.3 






4 3.1 


4 2.4 


Wholesale and 
• -retail trade 


22 6.3 


17 8.8 


7 3.7 


23 17.8 


5 2.9 


'Services 


52 14.9 | 23 11.9 


44 23.3 


13 10.1 


21 1^.4 


teovernment 


*69 48.3 


305 544 


63 33.3 I 39 30,2 1 66 38,8 


j Total 


350 100.1 


193 100.6 


189 100,0 ! 129 100.6 1163 98.8 



SOURCE: Indian Manpower Resources In the Southwest : A Pilot Study . 
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Table 4 



Grade Level Distribution of GS Employees by Race - Bureau of Indian 

Affairs - Arizona 1971 



Grade 
Level 


Total 


Negro 


Spanish 
Surnamed 


Oriental 


Amr> Y" i r 

r\J.ll\~L 1.1. d 11 

Indian 


Other 


1 


77 








75 


2 


2 


17 








17 




3 


403 


1 


2 




393 


7 


4 


704 


4 


2 




664 


34 


5 


300 


1 


10 


1 


220 


68 


6 


42 








38 


4 


7 


141 




1 




77 


63 




6 








4 


2 


9 


679 


72 


10 


2 


123 


472 


10 


9 




1 




1 


7 


11 


226 


16 


6 




62 


142 


12 


144 


5 


1 




27 


111 


13 


40 








7 


33 


14 


41 








9 


32 


15 


2 








2 




TOTAL 


2,829 


99 


33 


3 


1,717 


977 



SOURCE: Bureau of Indian Affairs - Washington, D.C. - Personnel Division 



Table 5 



Gt&de Level Distribution of GS Employees By Race - Bureau of Indian 

Affairs - New Mexico 
1971 



Grade 
Level 


Total 


Ne^ro 


Sp&'.isii 
Surnamcd 


Oriental 


American 
Indian 


Other 


1 


73 








73 




2 


3<t 








34 




3 


330 




3 




319 


8 


4 


598 


2 


18 




548 


30 


5 


334 


1 


23 




252 


58 


6 


78 




5 




56 


17 


7 


198 




18 




112 


68 


8 


0 












9 


586 1 45 

j 


43 


3 


131 


364 


10 


9 


2 


1 




2 


4 


11 


262 


10 


22 




58 - 


172 


12 


201 


2 


13 




29 


157 


13 


94 




2 




9 


83 


14 


47 




1 




7 


39 


15 


10 








3 


7 


TOTAL 


2854 


62 


149 


3 


1633 


1007 



SOURCE.* Bureau of Indian Affairs. Washington DC.- Personnel Division 
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Table 6 

Wage Level Distribution of WB Employees By Race - Bureau of Indian 

Affairs - Arizona 1971 

Spanish American 



Wae,R Level 


Total 


Neero 


Surnamed 


Oriental 


Indian 


Other 


$5,000 


87 








87 




$5,000-4,499 


1 








1 




$5,500-4,999 


34 








33 


1 


$6,000-6,499 


81 








80 


1 


$6,500-6,999 


96 








94- 


2 


$7,000-7,999 


109 




1 


1 


104- 


3 


$8,000-8,999 


188 


1 


1 




180 


6 


$9,000-9,999 


229 


2 


5 




192 


30 


$10,000-11,999 


216 


3 


4 




147 


62 


$12,000-13,999 


63 


2 


1 




32 


28 


$14,000-15,999 


7 








2 


5 


$16,000-17,999 


1 










1 


$18,000-19,999 














Total 




8 


12 


1 


952 


139 



SOURCE: Bureau of Indian Affairs Washington DC. 
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Table 7 



Wage Level Distribution of WB Employees By Race - Bureau of Indian 

Affairs - New Mexico 1971 

Spanish American 
Wafte Leve l Total Negro Surnatned Oriental Indian Other 

$5,000 59, 59— 

$5,000-4,499 3 2 1 

$5,500-4,999 43 42 1 

$6,000-6,499, 90 1 89 

$6,500-6,999 40 40 

$7,000-7,999 99 3 94-2 

$8,000-8,999 117 13 108 5 

$9,000-9,999 170 2 8 127 33 

$10,000-11,999 42 1 32 9 

$12,000-13,999 28 3 12 13 

$14,000-15,999 6 1 2 3 
$16,000-17,9,99 0 

$18,000-19,999 2 11 

Total 699 5 18 608 68 



SOURCE : Bureau of Indian Affairs: Washington DC 
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Table 8 



Grade Level distribution of GS Employees Albuquerque 
Area Office: As of June 1972 









Indians 




Non-Indians 


2 

i 




xotaji 


Number 


Ma 1 a 

nfl xe 


1? Ami 1 A 


Number 


Male 


v eir -ixc 


1 


39 


39 


n 


28 


0 






2 


18 


18 


6 


12 


0 






3 


98 


94 


38 


66 


4 


-. 


4 


4 


127 


116 


48 


68 


11 


2 


9 


5 


128 


105 


43 


62 


23 


6 


17 


6 


14 


11 


8 


3 


3 


1 


2 


7 


75 


43 


32 


11 


32 


16 


16 


8 


0 


0 






0 


m mm 




9 


174 


55 


27 


28 


119 


57 


62 


10 


4 


2 


2 




2 


1 


1 


11 


110 


24 


20 


4 


86 


73 


13 


12 


80 


15 


14 


1 


65 


60 


5 


13 


29 


1 


1 




28 


26 


2 


14 


24 


3 


3 




21 


20 


1 


15 


1 


0 






1 


1 




16 




0 




mm 




mm mm 




TOTAL 


y3i* 


536 


253 


283 


395 


263 


132 



SOURCE: Grade Level Distrlbuttom by Minority and Sex. Bureau 
of Indian Affairs. Albuquerque* New Mexico Area - As of 6/30/72 



Includes total area office employment (both Indian and non-Indian) . 

^Non- Indian category includes Negro, Spanish- Surnamed, Oriental 
and White. 



Table 9 



Grade. Level distribution of GS Employees Navajo 
Area Office: As of June 1972 









Indians 




Non-Indians 


2 


Grade 


Total 1 


Number 


Male 


Female 


Number 


Male 


A CU1JJ.L 


1 


95 


95 


31 


64 


0 






2 


38 


38 


13 


25 


0 






3 


573 


557 


130 


427 


16 


6 


10 


4 


1091 


999 


240 


759 


92 


23 


69 


5 


301 


205 




114 


96 


43 


53 


6 


95 


77 


37 


40 


18 


8 


10 


7 


166 


?7 


48 


29 


89 


38 


51 


8 


0 


0 






0 






9 


1006 


145 


59 


86 


861 


427 


434 


10 


10 


0 






10 


8 


2 


11 


254 


60 


42 


18 


194 


146 


48 


12 


112 


28 


27 


1 


84 


76 


8 


13 


39 


8 


7 


1 


31 


28 


3 


14 


22 


3 


3 




19 


18 


1 


15 


1 


1 


1 




0 






16 


0 


0 






0 






TOTAL 


3796 


2293 


729 


1564 


1503 


817 


686 



SOURCE: Grade Level D i stribution by Minority and Sex. Bu reau 
of Indian Affairs, Albumicroue* Kew Mexico Area - As of 6/30/72 



Includes total area office employment (both Indian and non-Indian) . 

2 Non-Indi&n category includes Negro, Spanish-Surnamed, Oriental 
and White. 
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Grade Level distribution of GS Employees Phoenix 





Area Office: 


As of 


June 1972 














Indians 




Non-Indians 


2 

i 


Grade 


Total 1 


Number 


Male 


Female 


Number 


Male 


Female 


l 


45 


45 


20 


25 








2 


7 


7 


6 


1 








3 


90 


82 


30 


52 


8 




8 


4 


183 


155 


51 


104 


28 


10 


18 


5 


198 


140 


73 


67 


58 


17 


41 


6 


18 


15 


10 


5 


3 




3 


7 


72 


46 


37 


9 


26 


13 


13 


8 


7 


5 


4 


1 


2 


1 


1 


9 


279 


59 


42 


17 


220 


101 


119 


10 


8 


1 


1 




7 


7 




11 


144 


34 


25 


9 


110 


95 


15 


12 


109 


14 


12 


2 


95 


86 


9 


13 


26 


4 


4 




22 


22 




14 


31 


8 


8 




23 


?3 




15 


2 


2 


2 










16 
















TOTAL 


1218 


617 


325 


292 .. 


601 


374 





SOURCE: Grade Le vel Di stribution by Minority and Sex. Bure au 
of Indian Affairs. AlbugucrQUc. Now Mexico Area - As of 6/30/72 



^Includes total area office employment (both Indian and non-Indian) . 

^Non-Indian category includes Negro, Spanish-Surnained, Oriental 
and White. 
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Profile of IW Mexico's St ate Agereies 

Tabic 12 



ERIC 



STATE *3ENCIES 



COMMISSION ON AGINQ 
ALCOHOLIC BEVERAGE CONTROL 
ALCOHOLISM COMMISSION 

arts commission 
attorney geneaal 
state auoitg* 
av/tomated data processing 

AVIAT1CW IJOAflP 
BANKING DEPARTMENT 
8AR0ER, eXAAllNEKS 60ARD 

CARue -nWGi-ev hospital 

CHlLp«EN & YOUTH 
CIVIL DEFENSE 

CONSTRUCTION LICENSING BOARDS 
CORPORATION COMMISSION 
DEPARTMENT Ofi CORRECTIONS 
COSMETOLOGY BOARD 
DEPARTMENT OF DEVELOPMENT 
DRV CLE A/WO BOARD 
DEPARTMENT OP EDUCATION 
OOARD OP EDUCATIONAL PMANCff 
CpJCAT;ONAL RETIREMENT BOMO 
€MPLOyMCNT SECURITY COMMISSION 
STATE ENGINEER 
ENGINEER ft LANO SURVEYORS 
STATE PAIR 

DEPT. OP FINANCE « ADMINISTRATION 

FORESTRY DEPARTMENT 

GAA4C 4 FISH DEPARTMENT 

HEALTH ft SOCIAL SERVICES 

HIGHWAY DEPA*, T ME.NT 

OElPT, OF HOSPITALS 6 INSTITUTIONS 

HUMAN RIGHTS COMMISSION 

IN'MAN AFFAlftS COMMiSSlON 

INTER-TRIBAL CEREMONIAL ASSOC. 

INVESTMENT COUNCIL 

LAftO^ ft INDUSTRIAL COMMISSION 

LANO OPFjCE 

LAW ENFORCEMENT ACADEMY 
STATt LIBRARY 

ur — — 

LI 



©iEHEH PETROLEUM GAS COMM. 
VESTOCK BOARD 



A/SANPCMJER PLANNING 
rA&OtAL EXAMlfJEftS BOARD 

A\tE£uM OP N£W MEXICO 

W^VSiAto ntfA*> . 

OL CP^^ERV/rncN 1 COMMISSION 
OIL ACCOUfyJTlNO CCMjmSSiON 

^J>L||4C0lM COUNTY — ^ 



M£M0R|AL 



Par KlG J^£CJ2£ATTON COMMISSION 
5?TA?P P£/*$ONWGL 0OARO 

J)ffe«Y /\P**>Al*AL 
JLlC CWLOtffES RETIREMENT 

AA0IO cry^M* 4.;rATTONS 

kJAL ESTATE COMMISSION 

Cetanos ft anhhivts commission 
ftUfif au cp ecvtwe 
SecAeTAfc/ or state 

50JL Id WATC/J COnfcERVATlON 

SyftPLtis property 

FAX APPEAL HOA/<D 
TtesTFlC SAFETY COMMISSION 
J5TATC TREASURER 
t'£T£RA\S SERVICE COMMISSION 
^5 APPROVAL COMMITTEE 



I 





MEDIAN 


3 E9 






O 
< 


2 
Q 


o J 

¥1 


EDUCATION LEVEL 


\ 5< 






> 








< 


> 


2 


< 




3 YEARS Of? COLLfGE 
12TH CR/^OC 


•1649 
$5*5 


3 
2 




9 
7 


51 

42 


34 


12Th GRAAE* 

3 YEaAS Or COLLEGE 


$539 


4 




1 1 


49 


32 


§628 


1 


— 


1 1 


51 


47 


4 YEAI^S OP COLLEGE 


$90* 
534.1 


2 




2 


35 


45 


3 YEARS OP COLLEGE 
1 2Tm aaaiv 


1 




5 


37 


35 


501^ 


3 


— 


0 


31 


30 


'2TH GRADE 




4 


— 


7 


30 


40 


2 YgAI^S Op COLLEGE 




5 




1 


45 


41 


12TH GRADE 


$020 


10 


— 


7 


44 


20 


12TH GRADE 


$410 


6 




0 


43 


31 


12TH GRADE 


$055 


1 




4 


34 


30 




$008 


8 


m 


4 


47 


42 


13TH GRADE 


5081 


e 


m 


8 


46 


02 


12TH GRADE 


$817 


6 




a 


41 


as 


12TH GRADE 


$358 


8 




3 


39 


as 


18TH GRADE 


8488 


1 




10 


81 


33 


1 YEAR OP COLLEGE 


$048 


• 


m 


8 


84 


86 


IftfTH GRADE 


8818 


7 


m 


1 


88 


83 


1 YEAR OP COLLECT 


$509 


m 


• 


11 


39 


to 


4 YEARS OP COLLEGE 


ton 


4 




2 


36 


34 


1 YEAR OP COLLEGE 


542? 


4 


• 


1 


33 


37 


1 YEAR. OF COLLEGE 


$616 


6 


• 


0 


30 


33 


8 YEARS OP COLLEGE 


$700 


0 


• 


1 


43 


30 


13TH GRADE 


$463 


4 


• 


7 


84 


82 


11TN GRADE 


$548 


e 




7* 


62 


30 


18TH GRADE 


$509 


3 


• 


4 


40 


37 


2 YEARS Or COLLEGE 


$094 


4 


• 


0 


37 


3d 


1 YEAR OF COLLEGE 


$687 


O 


• 


4 


39 


37 


2 YEARS OF COLLEGE 


$593 


6 


- 


2 


40 


33 


12TH GRADE 


$551 


7 




2 


40 


2d 


12TH GRAOE 


$40-1 


4 




10 


40 


37 


1 YEAR OP COLLEGE 


$762 


1 




1 


32 


39 


4 YEARS OF COLLEGE 


5605 


1 




0 


40 


- 


12TH GRADE 


$512 


6 




1 


45 


30 


2 YEARS OF COLLEGE 


$972 


6 




6 


37 


33 


12TH GPIADE 


$047 


5 


- 


4 


37 


3-1 


12TH GRADE 


$595 


6 




5 


43 


43 


2 YEARS OF COLLEGE 


$7f»<3 


0 


m 


10 


47 


30 


1 YEAR OF COLLEGE 


$510 


6 


- 


4 


39 


35 


12TH GRADE 


$045 


11 


- 


2 


61 


30 


12TH GRADE 


$505 


6 


• 


8 


45 


44 


3 YEARS OF COLLEGE 


$917 


0 


— 


5 


33 


25 


12TH G3ADE 


$457 


O 




7 


41 


45 


12TH GRADE 


$770 


7 




4 


4(5 


32 


12TH GRAOE 


$476 


2 




10 


30 


27 


12TH GRADE 


$425 


3 




6 


3* 


27 


1 YEAR OF COLLEGE 


$594 


3 




6 


34 


27 


12TH GRADE 


$526 


1 




0 


3B 


34 


12TH GRADE 


$734 


11 




3 


43 


31 


1 YEAR OF COLLEGE 


$G03 


4 




4 


32 




1 1 TM blvMJU 




4 




6 


47 


26 


12TH GRADE 


$433 
$690 


3 




10 


42 


37 


12TH GRADE 


1 




0 


30 


45 


12TH GRADE 


sore 


4 




6 


45 


43 


4 YEARS CF COLLEGE 


$704 


1 




4 


35 


37 


12TH GRADE 


$349 


4 




0 


39 


31 


12TH GRAOE 


$017 


6 




4 


35 


49 


12TH GRADE 


$1,073 
$634 


4 




7 


62 


•1 


12TH GRAOE 


1 




0 


45 




18TM GRAOE 


$643 


O 




IO 


84 


42 


18TM GRAD5 


$723 


8 




0 


37 


86 


12TH GRADE 


$422 


O 




8 


24 


30 


18TH GRADE 


$583 


3 




4 


3* 


87 


18TH GRAOE 


$537 


4 




4 


40 


20 


1 YEAR OP COLLEGE 


$507 


1 




a 


35 


30 


12TH grade: 


$563 


3 




4 


26 


38 


12TW GRADE 


$431 


8 




37 




13TH GRAOE 


$370 


1 


- 1 


47 


37 


12TH GRADE 


$733 


2 




10 


41 


32 


12TH GRADE 


$673 


8 




4 


49 


39 


12TH GRADE 


$546 


7 




10 


44 


40 


4 YEARS OF COLLEGE 


teas 


3 




* 


oa 


00 


12TH CRAO0 


$(48 


6 




7 





AU~AG£NCi£Si 

SOURCE : Minority Groups In State Government:: A report to the Governor 
by the Ncv7 Mexico State Personnel Board (1972) Table 8 p. 18 



Table 13 

. onthly Salaries of New Mexico State Employees By Ethnic Group 

1971 





All 




Spanish 


American 


Other Or 


Monthly Salary 


Groups 


Ar"»lo 


Surnamed 


Indian 


Kesro 


Ur.reported 


Hourly Employees 


3.1% 


3.3% 


2.67. 


9.1% 


11.5% 


17.4% 


Under $400 Per Month 


29.9 


16.8 


39.4 


33.3 


52.9 


39.1 


$400-$499 Per Month 


19.6 


14.8 


23.1 


26.3 


11.5 


13.0 


$500-$599 Per Month 


14.5 


16.1 


13.3 


15.2 


5.7 


17.4 


$600- $69 9 Per Month 


13.2 


17.8 


10.1 


6.6 


12.6 


4.3 


$700-$799 Per Month 


6.6 


9.7 


4.5 


5.1 


1.1 




$800- $899 Per Month 


3.6 


5.4 


2.3 


2.0 


2.3 




$900-$999 Per Month 


4.0 


6.5 


2.2 


1.0 


2,3 


4.3 


Over $999 Per Month 


5.4 


9,6 


2.5 


1.5 


6 


4.3 


Total Percent 


100.0% 


100.0% 


100.0% 


100.0% 


100.0% 


100.0% 



SOURCE : Minority Groups In State Government: A report to the Governor 
by the New Mexico State Personnel Board (1972) Table 5 p. 10 



ERIC 



Table 14 



Percentage of Classified Employees, by Ethnic Group and Sex, 
Above the Median Salary R a nge for their Agency- 19 71 



ERIC 



STATE AGENCIES 



a 



o 

j 
j 
< 



commission on aging so. o:; 

ALCOHOLIC 0CVERAGE CONTROL 37.5% 

ALCOHOLISM COfrVWSSiCN 40.5% 

ARTS COMMISSION 00.0% 

ATTORNEY GENERAL 47.4% 

STATE AUOITO* 44.0% 

AUTOMATED DATA PROCESSING 60.0% 

AVIATION 0OARO 50.0% 

BANKING DEPARTMENT 46.2% 

BARBCR EXAMiNERS 0% 

CARplE TIHGLEY HOSPITAL 44.4% 

CHlLOREN ft YOUTH 50.0% 

CIVIL DEFENSE 33.3% 

CONSTRUCTION LICENSING BOARDS 3.0% 

CORPORATION CONYVUSSION 48.6% 

DEPARTMENT Of CORRECTIONS 37.0% 

COSMETOLOGY BOARO 50.0% 

OE PART M ENT OF DEVELOPMENT 60.0% 

ORY CLEANING QOARO 0% 

DEPARTMENT OF EOUCATION 46.4% 

BOARD OF EDUCATIONAL FINANCE 60.0% 

EDUCATIONAL RfiTIREMENT BOARO 46.1% 

EMPLOYMENT SECURITY COMMISSION 49.5% 

STATE ENGINEER 42. C% 

ENGINEER ft LANO SURVEYORS 33.33', 

STATE FAIR 44.4% 

DEPT. OF FINANCE ft ADMINISTRATION 43.5% 

FORESTRY DEPARTMENT 37.5% 

GAME & FISH DEPARTMENT 47.1% 

HEALTH ft SOCIAL SERVICES 39.3% 

HIGHWAY DEPARTMENT 47.0% 

OEPT. OF HOSPITALS A INSTITUTIONS 49.0% 

HUMAN RIGHTS COMMISSION 33.3% 

JNOIAN AFFAIRS COMMISSION 0% 
INTER-TRIBAL CEREMONIAL ASSOC. 

INVESTMENT COUNCIL 40.0% 

LA ©OR ft INOUS TRIAL COMMISSION 42.9% 

U*fiQ OFftCE 43.2% 

1A*/ ENFORCEMENT AOOEMY 42.0% 

state library 42.3% 

Liquefied petroleum gas comm. 20.6% 

uvmtock board 31.5% 

manpower planning 66.7% 

m£«cal examiners boaro 50.0% 

fNfte INSPECTORS 18.2% 

mrrcfK ttv^nsportation 07.0% 

MOTOR VEHICLE OEPAfVnMENT 48.5% 

/VWSEWM Or NEW MEXICO 46.6% 

tf&USJJto Board ( 03.3% 

0iL co^segvAT»oH commission 4a.a% 

0*> 4CCCXIMTIHC 47.4% 

nj) LINCOLN COUNTY MEAAORSAL 10.0% 

PCL*£ 6 ^Cee^TlON COMMISSION 48.5% 

§TA?F PCPSCNWgL BOARO 46.6% 

PUAftte&Y ©CARD 33.3% 

CLAirtltfG 0PF»Cif 43.1% 

Pf(?re^ / APPRAISAL 42.5% 

PU&MC EtVPLCYEeS RETIREMENT 60.0% 

AlffiuC $£ftvice commission: 50.0:; 

PV?ECHASINC AGENT 60.0% 

■• u;n commission 0% 

ft M>, O CCMM\)tiiCAT\C*S 26 . 1 % 

WAL £ STATE COMMISSION 03.3% 

?E£0fe0S <V ARCHIVES COMMISSION 47.4% 

3U/5EAU Cf ftEVENUu 45.1% 

>e£fc£TA*y OF STATE 45.0% 

J»IU ft WATE*L CONSERVATION 60.0% 

$\)GPuj$ prcfc&tv 45.4% 

APPEAL gCA^D 

TfifiPflC SAFETY COMMISSION 40.0% 

STATE TREASURER 06.4% 

V€TE*ANS SERVICE COMMISSION 16.0% 

VETERANS APPROVAL COMMITTEE 0% 

ALL AGENCIES! 47.0% 



O 
J 

o 



I 

I 



z 
< 
5 
z 



u 

2 



C 
J 

u Li 

i a 

O 3 



40.0.; 

o% 
sc.o% 

50.0% 
77.0% 
60.0% 
92.3% 

75.0% 

53.9% 
100% 

25.0% 
4.9% 

67.5% 

43.4% 

60.7% 
0% 
61.9% 
100% 
50.0% 
63.7% 
62.7% 
0% 
75.0% 
73.3% 
63.6% 
58.6% 
65.9% 
62.4% 
66.2% 
0% 



100% 
10C% 
66.4% 
33. n% 
64.1% 
20.0% 
31.6% 

100% 
14.3% 
,03.9% 
40.1% 
53.0% 
50.0% 
60.7% 

100% 
33.0% 
61.5% 
86.4% 
50.0% 
53.6% 
66.7% 

100% 
62.0% 
6x1.3% 
0% 
27.0% 

66.7% 
66.1% 
03.3% 
100% 
0% 

66.7% 
60.0% 
0% 
0% 



00.7% 
40.0% 
27.6% 

22.2% 
35.0% 
39.2% 
60.0% 
0% 
0% 
30.0% 
25.0% 
GO. 0% 
0% 
41.5% 
35.7% 
50.0% 
41.4% 

31 .9% 
33.3% 
44.4% 
43.1% 
14.6% 
60.0% 

0% 
30.0% 
18.2% 
21.8% 
20.4% 
36.8% 
42.4% 
60.0% 

0% 

25.0% 
27.3% 
37.6% 
100% 
26.1% 
50.0% 
30.0% 
60.7% 

0% 
25.0% 
33.0% 
49.0% 
28.8% 

0% 
26.7% 
07.5% 

0% 
40.0% 
20.6% 

0% 
25.9% 
03.3% 
47.6% 

0% 
16.7% 

20.0% 
33.0% 
30.0% 
31.0% 
60.0% 
0% 
60.0% 

0% 
33.3% 
20.0% 



60.0% 
26.9% 



0% 
6.4% 
23.3% 
67.1% 



66.7% 
66.7% 
60.0% 



0% 
60.0% 

60.0% 
0% 
100% 



0% 
0% 



25.0% 25.0% 



0% 
20.0% 



0% 
100% 



23.3% 
22.2% 
60.0% 



0% 



26.6% 



0% 
0% 
60.0% 
0% 



0% 



0% 



0% 



0% 



0% 00.0% 



0% 



0% 



ill 
J 



37.5% 
43.2% 
45.0% 
52.f.% 
53.4% 
47.7% 
52.3% 
50.0% 



100% 
71.4% 
52.6% 
60.0% 
30.4% 
0% 
35.9% 

100% 

£5.0% 
41.4% 
73.1% 
41.3% 

90.9% 
61.5% 
0% 
44.0% 
62.6% 
50.0% 
66.7% 
66.3% 
67.1% 
71.4% 
100% 

31 .6% 

60.0% 
67.0% 
60.0% 
100% 
67.1% 

100% 
0% 

7.7% 
0% 



66.*% 34.0% 02.0% VtSfk 20.9% 



100% 
41.7% 
65.0% 

66.7% 
61.1% 
77.1% 

85.7% 

39.0% 
66.7% 
25.0% 
6.1% 
72.0% 
42.4% 



53.0% 44 



70.6% 

100% 
63.0% 
60.0% 



33. 



so. G-; 

25.0% 
13.0% 
GO.0% 
14.3% 
0% 
17.2% 
60.0% 
0% 
0% 
47.1% 
33.3% 
60.0% 

o:; 

35.6% 

20..ir, 

50.0% 
4% 
0% 
02.6% 
50.0% 
30.0% 
32.1% 
3.2% 
3% 
100% 
AA . 1 % 
0% 
21.9% 
30.7% 
59.7% 
46.9% 
0% 
0% 

0% 
14.0% 
29.9% 

0% 
47.?i% 
66.7;; 

0% 

c% 

50.0% 

0:; 

17.6% 

r-0.9% 

59.1% 
33.3% 

4.6% 
16.7% 
14.3% 
75.0% 
22.9% 
0:; 

4.5:; 
18.6% 
40.0% 

0.; 
40.0 ;; 
0% 
0% 

33.3% 

42.9;; 

15.4% 
50.0% 

0% 

44.4% 
26.6* 



SOURCE: Minority Groups In State Government: A report to the 
Governor by the New Mexico State Personnel Board (1972) Table 9 p. 19 



Table 15 



Education Level Of State Employees, By Ethnic Group: New 

Mexico 





Alii 

All 




Spanish 


American 




Others 


Gra4e Completed 


Groups 


A _ 1 

Anelo 


Surosned 


Iv.dir.n 


Neero 


Unrcoo: 


9 til Grade 


89, YL 


ft / c>o/ 

54.81 


85 ,0i 


81.3a 


91.7/. 


O C I'V 


10th Grade 


86.5 


93.2 


81.6 


78.3 


90.6 




11th Grade 


82.3 


90.7 


76.2 


73.2 


84.9 


MM 


12th Grade 


78.7 


88.5 


71.5 


69.1 


80.3 


82.4 


1st Yea? of College 


37.2 


56.1 


23.3 


23.4 


3d .9 


41.2 


2nd Year of College 


29.7 


48.3 


16.1 


16.3 


26.3 


23.6 


3rd Year of College 


23.9 


40.8 


11.6 


10.7 


21.7 




4th Year of College 


20.4 


36.1 


9.0 


7.1 


17.1 


U.8 


1 Year of Graduate Study 


8.0 


15.2 


2.7 


2.5 


5.6 




2 Years of Graduate Study 


5.1 


9.8 


1.6 


1.5 


4.5 




3 Years of Graduate study 2.6 


4.9 


0.9 


1.0 


3.4 


5.9 


4 Years or More 


1.5 


2.7 


0.6 


0.5 


1.1 





SOURCE : miy^Mfy Crmtpg in 5>f^frr> nnvn^Tngnt : A report to the Governor 
by the New Mexico State Personnel Board (1972). Table 6 r>A3 



Percentage of each group having completed indicated level or higher. 



Table 16 ■ 
Minority Groups Report - New Mexico 
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SOURCE : Minority Groups in State Government! A ranort tro fchfi 
Governo r by the New Mexico State Personnel Board (1972^ 



Table 17 



Ethnic Breakdown of Total Employees Employed By 
Arizona State Agencies 1969-1971 





1969 




1970 




1971 




Group 


Total 


Percent 


Total 


Percent 


Total 


Percent 


White 


17,800 


87.2 


17,653 


87.6 


23,483 


87.2 


Slack 


719 


3.5 


733 


3.6 


909 


3.4 


Mexican American 


1,401 


6.9 


1,308 


6.5 


1,943 


7.2 


American Indian 


358 


1.7 


306 


1.5 


418 


1.6 


Oriental 


142 


-7 


156 


,8 


165 


,6. 


Total 


20,420 


100.0 


20,156 


100.0 


26,918 


100.0 



SOURCE: Minority Group Employment in Arizona State Agencies. Arizona 



Civil Rights Commission, Phoenix, Arizona 1969, 1970 and 1971 editions. 



Table 18 

OCCUPATIONAL QROUP OF EMPLOYEES IN EACH STATE AGENCY (UTT) 



The employees in Occupational Group 1 and Occupational Group 2 for each stale 
agency are listed below. If a single set of figures is found to the right: of any 
given agency, it indicates that particular agency has employees only in GG-L. If 
two sets of figures are found to the right of the listed agency, the upper figure 
represents those employed in OG-1 and the lower figure represents those employed 
in OC-2. 

For example) 

Corporation Commission 100 84 3 13 (OG-1 only) 

Surplus Property Agency 5 -5 (OG-1) 

-6411 (OG-2) 

AGENCY 

Hex. 

Afflgr. Indian Oriental 
0 0 0 



0 0 0 



4 1 1 



0 0 0 



177 25 - 67 

75 4 3 

0 0 0 



Total Vhite Black 
!• Accountancy Board 11 11 0 



Aeronautics Department 


17 


17 


0 


Agriculture & Horticulture 


176 


169 


1 


Apprenticeship Council 


16 


16 


0 


Arizona State University 


4,522 
623 


4,133 
507 


120 
34 


Art* & Humanities Commission 


16 


16 


0 



.. Athletic Commission 4 2 11 0 0 

7 0 2 5 0 0 

8. Atomic Energy Commission 23 21 0 2 0 0 



9. Attorney General 67 62 0 

|0. Audi cor General DID NOT REPORT 



1 1 . franking Depar tment 21 21 

er|c 
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American 






AGENCY 


Total 


White 


Black 


Amer . 


Indian 


Oriai 


11. 


Barber Examiners Board 


4 


4 


0 


0 


0 


0 


13. 


Office of Scats Chemist 


8 


8 


0 


0 


0 


0 






3 


2 


0 


1 


0 


0 


14. 


Chiropractic Examiners 


3 


3 


0 


0 


0 


0 


15. 


Civil Air Patrol 


2 


2 


0 


0 


0 


0 


16. 


Civil Rights Commission 


16 


5 


5 


4 


2 


0 


17. 


Coliseum & Exposition 


38 


35 


2 


1 


0 


0 






23 


13 


5 


5 


0 


0 


13. 


Registrar of Contractors 


27 


27 


0 


0 


0 


0 






3 


2 


1 


0 


0 


0 


19. 


Corporation Commission 


92 


80 


1 


11 


0 


0 


20. 


Department of Correction, 
















Headquarters 


81 


74 


2 


4 


0 


.0 




(a) Alpine Conservation Center 


19 


19 


0 


0 


0 


0 




(b) Arizona Cirls School 


26 


24 


0 


• 

1 


1 


0 






'19 


16 


2 


1 


0 


0 




C*-) Arizona* Youth Center 


53 


46 


3 


4 


0 


0 






7 


6 


1 


0 


0 


0 




(ci) Industrial School, Ft. Grant 


73 


68 


1 


4 


0 


0 




68 


61 


1 


6 


0 


0 




. (c) Pardons & Paroles Board 


5 


4 


0 


1 


0 


0 




{ft State Prison, Florence 


88 


73 


0 


14 


1 


0 




246 


190 


10 


44 


2 


0 




(j ) Safford Conservation Center 


17 


16 


0 


1 


0 


0 


u. 


Cosmetology Board 


8 


8 


0 


0 


0 


0 






3 


2 


1 


0 


0 


0 


XL 


Court of Appeals, Division 1 


18 


16 


1 


1 


0 


0 




Court* of Appeals, Division 2 


12 


11 


0 

1 


1 


0 


0 





/Icet/cy 








Mti 




Or ie 




Total 




Black'. 




Indian 




Credit Union 


18 


14 


L 


3 


0 


0 


23. 


Crippled Childrens Hospital •' 

• • 


' 103 


93 


3 


7 


0 


0 




43 


22 


11 


12 


3 


0 


26. 


Dairy Coamission 


4 


-.4 


0 


0 


0 


0 


27. 


Deaf & Blind School 


. 23 


23 


0 


0 


0 


0 






36 


25 


2 


9 


0 


0 


28. 


Dental Board. 


8 


8 


0 


. 0 


0 


0 


29. 


Economic Planning & Development . 


70 


64 


. 

0 


1 i 

1 

4 


- 
2 


0 


30. 


Education Department * 


* 354 


235 


25 


51 


39 


4 






49 


1 


15 


14 


19 


0 




(a) Vocational Rehabilitation 


172 


161 


3 


6 


1 


. 1 


31. 


Egg Inspection Board 


10 


10 


0 


0 


0 


0 


32. 


Employment Security Commission: 


• 














(*) Employment Service 


598 


381 


63 


lOo 


44 






(b) Unemployment Compensation 


346 


' 312. 


• 9 


19 


4 


2 






12 


:.i 


8 


3 


0 


0 


33. 


t^f#£eL Tax Department 


11 


11 


0 


0 


0 


0 




F;K<<fVce Department y 


/ 107 


101 


1 


5 


0 


0 




Wuit & Vegetable Standardization 
• 


20 


20 


0 


0 


0 


0 


3^ Funeral Directors & Emb a liners 


4 


4 


• 

0 


0 


0 


0 


37. 


O^M. fl Fish Department 


219 


213 


2 


3 


1 


0 






30 


28 


. 0 


1 


1 


0 



* o 
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Mcx. 





AGENCY 


Total 


White 


Black 


Awer. 


Indian 


Orient^ 


36. 


Governor's Office 


23 


16 


1 


1 


2 


0 




(a) Civil Defense, Emergency 
Planning 


14 


14 


0 


0 


0 


0 




(b) Four Corners Regional 




DID NOT REPORT 








(c) Economic Opportunity Office 


8 


2 


1 


3 


2 


0 




(4) Highway Safety Coordinator 


8 


8 


0 


0 


0 


0 




(c) Manpower Planning 


12 


10 


0 


0 


2 


0 


39. 


Health Department 


258 


2A0 


3 


10 


3 


2 




(a) Air Polution Advisory 

VUUllv Jw JL 


27 


26 


1 


0 


0 


0 


40. 


Health Planning Department 


21 


21 


0 


0 


0 


0 


41. 


Highway Department 


2 ,.837 
1,440 


2,474 
1,175 


40 
25 


292 
182 


18 

56 


13 
2 




State Hospital 


630 
224 


582 
158 


27 
43 


20 
21 


1 
2 


0 
0 


A3. 


Indian Affairs Commission 


11 


4 


0 


0 


7 


0 




Industrial Commission 


118 


107 


0 


9 


2 


0 


K5- 


Industries for the Blind 


11 


10 


0 


J. 


0 


0 




Insurance Department 


46 


44 


1 


1 


0 


0 


47. 


Junior Colleges Board of 

Directors 


19 


19 


0 


0 


0 


( 


Ad. 


Justice Planning Agency 


28 


26 


0 


1 


1 


( 
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AGENCY 


Total 


White 


Black 


After • 


Indian 


Crienta 


49. 


Land Department 


56 


51 


0 


5 


0 


0 


50. 


Legislature: 
















(a) House of Representatives 


TOO BUSY TO REPORT 










\i>/ LegxsiSLive i^ouncxx 


21 


19 


0 


i 

JL 


1 


ft 




(c) Senate 




DID NOT REPORT 








J 1 • 


l^XDirairy <x Arcnives ot jLxtcusion 


75 


69 


0 ' 


1 


Q 
J 


u 




Service 


1 


0 


1 


0 


0 


0 


52. 


Liquor Department 


15 


15 


0 


0 


0 


0 


53. 


Livestock Sanitary Board 


34 


• 31 


0 


l 


1 


1 






130 


116 


0 


8 


6 


o 


5 


Medical Examiners 


10 


10 


0 


0 


0 


0 


55. 


Mental Re tarda r ion; 
















(a} Cpntral Office. Phoenix 


17 


17 


0 


0 


0 


o 




\\>) i/OUorens uoiony, i»oonage 


186 


174 


6 


5 


1 








432 


288 


77 


59 


7 


1 




Cc) Training Program, Tucson 


18 


18 


0 


0 


0 


0 


§k. 


tfi|>e Inspector 


11 


8 


0 


3 


0 


0 




Mineral Resources. 


14 


14 


0 


0 


0 


0 


S8. 


Ha cional Cuard 


26 


24 


0 


2 


0 


0 




42 


29 


1 


12 


0 


0 


59. 


Naturopathic Board of Examiner? 


3 


3 


0 


0 


0 


0 



ERIC 







Total 


v.Tiite 


Slack 


Mex. 
Amor. 




uriept* j 


60. 


Northern Arizona University 


786 
146 


745 
41 


4 
18 


17 
61 


15 


5 

I 


ox . 


Nursing Board 


19 


18 


1 


0 


0 


0 


62. 


Oil & Gas Conservation Cocrai6sion 


13 


13 


0 


0 


0 


0 


63. 


Board of Dispensing Opticians 


6 


6 


0 


0 


0 


0 




Optoraegry Board 


3.5 


3.5 


0 


0 


0 


0 


65. 


Osteopathic Board 


7 


7 


0 


0 


0 


0 


06. 


Outdoor Recreation Coordinating 


7 


6 


0 


1 


0 


0 


67. 


State Parks 


69 


66 


2 


1 


0 


0 


68. 


Personnel Commission 


76 


60 


7 


8 


0 


1 


69- 


Pestiride Control Board 


12 


12 


0 


0 


0 


0 


70. 


Pharmacy Board 


13 


13 


0 


0 


0 


0 


H. 


Physical Therapy Examining 

Board 




DID NOT REPORT 








Pioneers' Homc f Prescott 


20 
69 


19 
54 


0 
0 


1 
15 


0 

n 
u 


0 

u 


73- 


Pediatry Examiners 


3 


3 


0 


0 


0 


0 




Power Authority 


10 


10 


0 


0 


V 


A 
w 


7*. 


Prescott Historical Society 


24 


24 


0 


0 


0 


0 




Proper cy Tax Appeals Board 


5 


5 


0 


0 


0 


0 


77. 


Property Valuation 


93 


87 


2 


4 


0 


0 



ERIC 





AGENCY 


Total 


White Black 


Aaner . 


Indian 


Orienc. 




Psychology Board 


5.5 


5.5 


o 


0 


0 


0 


79. 


Public Buildings Maintenance 


26 


23 


1 


2 


0 


0 






83 


45 


22 


16 


0 


0 


SO. 


Public Safety Department 


351 


333 


1 


17 


0 


0 






512 


474 


8 


25 


5 


0 


8i. 


Racing Commission 


25 


25 


0 


0 


0 


0 


82. 


Real Estate Department 




30 


0 


1 


0 


0 


83. 


Regents Board of Budget Office 


19 


19 


0 


0 


0 


0 


84. 


Research Coordinating Unit 




DID NOT 


REPORT 








85. 


Retirement Systems: 
















(a) Public Safety Personnel 


6 


6 


0 


0 


0 


0 




(b) State Employees & Teachers 


50 


50 


o 


0 


0 


0 




Secretary of State 


13 


12 


o 


1 


0 


0 


87. 


State Compensation Fund 


474 


432 


7 


31 


4 


0 






10 


8 


1 


1 


0 


0 




Supreme Court 


28 


AO 


V 


0 


0 


0 




(a) Bar Association 


22 


22 


0 


0 


0 


0 


89. 


Surplus Property Agency 


11 


11 


0 


0 


0 


0 






3 


1 


0 


2 


0 


0 


90. 


Tax Commission 


261 


241 


6 


11 


3 


0 




Technical Registration Board 


12 


12 


0 


0 


0 


0 



ERJ.C 



Mex. 





AGENCY 


Total 


White 


Black 


Aner. 


Indian 


Gricu^i 


92. 


Treasurer 


11 


9 


1 


1 


0 


0 


93. 


Tuberculosis Sanitorium 


75 


69 


1 


4 


1 


0 






67 


43 


15 


6 


3 


0 


94- 


University of Arizona 


5,925 


5,573 


63 


185 


45 


59 






965 


599 


137 


202 


24 


3 


95. 


Veterans Service Commission 


28 


25 


0 


3 


0 


0 


96. 


Water Commission 


24 


24 


0 


0 


0 


0 


97. 


Weights and Measures 


8 


8 


0 


0 


0 


0 


98. 


V/elfare Department 


904 


788 


18 


69 


29 


0 






54 


38 


5 


9 


2 


0 



Minority Group Employment in Arizona State 
Agencies, Arizona Civil Rights Co-,Tgnission (1971) 
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Table 20 

City of Phoenix 

Departmental Ethnic Breakdown By Job Classification 

August 29, 1971 



Prepared by: 

Phoenix Hunan Relation Department, Phoenix, Arizona 



Dote: 8-2 9-71 



DEPARTMENT 



AIRfORT 


Total 


Anglo 


Negro 


Mexican f American 
American I Indian 


Oriental 




Administrative 


6 


6 






i 




Professional 


6 


6 












Technicians 


6 


6 












Office & Clarice! 


9 


0 




1 




• 




Craftsmen-Ski Iterf | ie 


14 


4 


i 




Operative 
Seml-Sltlltod 


38 


26 


1 


11 


i 




Lebprers-UnskiHed 


6 


1 




5 


— ! — 




Service Workers 


47 


27 13 


7 






Supervisory 


11 


6 1 


4 


! 




TOTAL 


147 


100 


15' 


32 








BUDQET end 
RESEARCH 


Total 


Anglo 


Negro 


I 

Mexican American 
American I Indian 


j 

Oriental j 


Administrative 


2 










i 


Professional 


,3 


12 




1 




i 


Technicians 


13 


10 


1 


2 








Office a Clerical 


5 


5 










OrattsmarvStqiM 












i 


Operative 
















Lflborers-UitsklllecJ 
















Sen/|ce W/ortere 














Supervisory 












TOTAL 


34 


30 


, ! 3 









ERIC 



8UJLDJNQ AMD 
HOUSIlta 5AF6TY 


Total 


Anglo 


Negro 


Mexican 
American 


American 
IncHan 


Orion*al ! 

• 


AtJwvUilstrstWtt | 5 4 


1 








1 


1 






Technicians 


1 




• 










Office & Clerics) 


23 


1» 


1 


3 










64 


60 


1 


3 








1 






1 








Laborwa-UnaklUed 














Service Workers 


24 


23 




1 








Svpejvlsory 


10 


10. 












TOTAL 


138 


124 


5 


9 









Dote: 8-29-71 



DEPARTMENT 



CIJY COURT 


Total 


Anglo 


Negro 


Mexican 
American 


American 
Indian 


Oriental 




Administrative 


e 


7 


1 










Professional 
















Technicians 
















Offfce & Clerical 


51 


45 


3 


3 


! 




Craftsrnen-SWUcd 














Operative 
Seml-Skilled 










i 

i 




Laborers-Unskilled 










j 




Service Workers 










» 
i 




Supervisory 


3 


3 












TOTAL 


62 


55 


4 


3 







CIVCC PLAZA 


Total 


Anglo 


Negro 


Mexican 
Americr.il 


American j 0rienta , 
licdion 




Administrative, 


2 


2 






i 




Professional 


2 


2 












Technicians 










i 




Office & Clerical 


1 


1 | 








Qf^mtyi-Sfcllled 














Operative 
















Laborers-Unskilled 
















Service WorKers 
















Supervisory 




1 




! 




TOTAL 


6 


6 









9 

ERIC 



ENGINEERING j Total 


Anglo 


Negro 


Mexican 
American 


A ffi™ ! Oriental 




! 

Administrative 1 15 


14 






1 




Professional 


23 


21 


1 


! 1 




Technicians 159 131 


1 


26 






0tttce 6 C^rlcel 


22 22 












Craftsman-Skilled 
















Operative & 
















Lsfcorors-UitsKlllod 
















Service Workers 
















Superv/sory 


1 


1 












TOTAL 


220 


189 


1 


27 




3 





OePARTMENT 



. 1M . IIAF 1 Total 
FINANCE | 




Negro 


Mexican 

r\pr\*zi iv» ctri 


American 
teuton 


Oriental j 


Administrative 


8 


6 




2 




i i 


Professional 


3G 


34 


1 


1 




1 ! 


Technicians 


1 


1 








1 

♦ 


0(ttce & Clerical 


51 


42 




9 




1 
1 
l 


CraftsmavSfciJted 










J 


Operative 
Swl-SKHH 


4 


3 




1 




1 

! 


laborer s-UnskUfcd 








1 

I 


Service Yiforkers 


3 


u 


! 


j 
i 


Supervisory 


5 


5 


I 


i 


TOTAL 


113 


99 j 1 13 










FIRE 


Total 


Anglo ! Negro | * x,can 
I I American 


American 

Indian 


Oriental j 


Administrate* 


18 


13 












Professional 












Technicians 














Office a Clerical 


10 


8 


1 


1 








Crs£*5m&n-£KUle4 
















Operative 
Sent *t Med 
















L^orcrs-UnsWIJed j 














Service Workers 


415 




6 


17 








Sqpervl6ory 


131 


113 


1 


12 








TOTAL 


574 


533 


8 


30 









ERIC 



HUMAN ftfiLATiertS 


Total 


Angto 


Negro 


Mexican 
American 


American 
Indian 


Oriental • 




1 


2 ! 






i 

I 


Professional 


3 1 1 


1 






Technlcjww ; 










■ ! 


Office* Clerical j 2 




2 












i 


Qper*r?ve 
S&I^KIUed 












j 

i 


L0borera*OnsKIHe4 












i 


Servlco V/or&or$ 












! 


Supervisory 












i 

i 


TOTAL 


6 


2 


^ 1 


3 




i 

! 



Dote: 8-29-71 



DEPARTMENT 



9 

ERIC 





Tola! 


Ann) a 


Xc^ro 


American 


American j Oriental 
Indian I 




Administrative 


7 


7 








i 


PfOfeaslenaJ 


13 


16 




2 






Technician 
















Office A Clerical 


14 


8 


! • 
























Operative 
Semi-Sklllerf 
















Lafrcrers-Ufvslcilled 
















Scrvlcp Worl:cro 


1 


1 












Supervisory 


2 


2 










TOTAU 


42 


34 




8 




I 

I I 




LEAP 


Total 


Airjio 


Nocro 


Mexican 
American 


American 
Indian 


Oriental 




Mmlnlserfttlvo 


9 


4 


4 


1 








Proff lenn! 


22 


13 


4 


6 








Technicians 


2 


1 




1 








Office & Clerical 


63 


16 


29 


19 


2 






Craftsman-Skilled 
















Operative 
















Laborers-Uwafclllecl 


. i.. 












Service Workc/s 


i 










Supervisory 




3 


2 


2 








TOTAL 


106 


37 


39 


28 


2 










Total 


An«lo 


Nosro 


Mohican 
American 


American 

Indian 


Oriental 




Admlnlslrdtlvo 


12 


12 












Professional 24 


34 












Technic (and 


20 


20 












Office a Clerical 


07 


60 


8 


18 


1 






Creflsmait-Skllled 
















OpOX&ilVQ 


4 1 


1 


2 








Laborero-UnsklMod 














Service UJorkoro 


4 


4 












Supervisory 


3 


2 




1 








TOTM, 


164 


133 


9 


21 


1 







Dote: 8-29-71 



DEPARTMENT 



MAINTENANCE j T©»a| 
SERVICE ! 


AngJo 


Negro 


Mw' can 
American 


American 
Indian 


Oriental 




Aqnunisirotive i <> 

I 


D 

o 










Professional J 1 


I 




i i 






Technicians j d 


s 


i 


1 








OWc* & Clerical j 


OK 


i 


1 




1 




CrafUnion-SKilled j 124 


i fit 




u 


2 






VpQ'dttVv j 21 

StabSfcilM ! 


- 


4 


9 








La&orers-Unskllled j 43 


2o 




12 








Service Workers { 93 


37 


33 


22 


i 






Supervisory j 29 


23 


2 


3 




1 




TOTAL \ 354 


.241 


47 


62 


3 | 1 






MANAGER 


- 

Total 


Anglo 


Negro 


Mexican 
American, 


American 
Indian 


Oriental 




Administrative 


a 




1 










Professional 


8 


8 












Technician* 


2 


1 


1 










Office A Clerical 


0 


6 


1 


2 








Craftsman-SKIIIed 
















Operative 
















Loborva-UnskHtecJ 






i 








Service Workers 
















Supervisory 


2 














TOTAL 


29 




3 


2 











Total 


Anglo 


Negro 


Mexican | American 
American i Indian 


Oriental 




AttelnlattaUve 


1 


1 












Profession*! 


11 


11 










i 


Technicians 


24 


22 






2 






Office ft Clerical 


26 


23 | 1 


1 


1 






CraCUman-SHIIfed 
















OperatlVa 
















Laborers-Unefclllod 
















Service Workers 
















EBJC Supervisory 


2 


2 












M TOTAL 


64 


59 


1 


1 


3 




1 



Dote: 



8-20-7 1 



p£PARTfl)CN* 



1 Total 
POLICE J 


Anglo 


Negro 


American 


American 
Indian 


uncniaj 




Administrative 


61 


59 


1 


1 








Professional 


20 


17 




3 








Technicians 


4 


4 










Office & Clerical 


141 


114 


3 






1 




Craftsman-Skilled 
















Operative 
Seml-SWIted 












i 


L$borere-UnrkUled 














Service Vtorkors 


890 


637 


17 


35 




! 


Supervisory 


• 132 


125 


1 


6 






TOTAL 


1246 


1156 


22 


68 


1 


1 ! 



PUBLIC 
HOUSING 


Total 


t 

Anglo 




Negro 



Mexican 
American 


American 
Indian 


Oriental 




Administrative 


1 






1 




! 


Professional 


10 


3 


5 


2 








Technicians 
















Offico & Clerical 


11 


8 




3 






1 


Craftsman-Sallied 


15 




5 


10 








Operative 

.Seml-sklllArt 


14 


2 


5 


7 








Laborm-UnaWH«<l I 6 




1 


5 








Ser»f$* Workers 














Supervisory 4 


1 


1 


2 








TOTAL ^ 


14 


17 


30 









9 

ERIC 



REAL ESTATE 


Total 


Anglo 


Negro 


Matfcan 
American 


American 
Indian 


Oriental 




Administrative 


4 


3 




1 








prrtfeaslcital 


4 


4 












Technicians 


55 


43 4 


3 








Offlca & Clerical 


19 


15 




3 








CraltsiTiaA-Sfciiied 
















Operative fc 
Stfui-SkMled 


1 






1 








Laborers-Unskilled 
















Servlco Workers 
















Supervisory 


8 


5 




3 










. 91 


75 


5 


11 









Dole: 8-29-71 



DEPARTMENT 



SANITATION 


lotal 


Anglo 


Negro 


Mexican | American 
American | Indian 


Oriental 




Acbh'nisttatfve 


4 


4 


! 










Profess! 


1 


1 




I 






TeeWn i r * sMi «i 


1 


1 












WlllwU fit vlcfluw 


3 


1 










CraUsmaR-SKJIted 


29 


19 


2 


8 




i 

1 


S#ml-ShJMocf 


258 


33 


75 


150 










9 




3 


6 




i 




Service Workers 


253 


30 


C4 


138 


4 


1 


Supervisory 


44 


33 


4 7 








TOTAL 


605 


122 


158 


311 


4 








STREET 
MAINTENANCE 


Total 


Anglo 


Negro ! M ** ic£n 

I Amorlcrn 


American 
1 nit ten 


Oriental 




Administrative 


2 2 










Professional 


3 3 










Technicians 


5 


4 








1 




Office & Clerical 
, 


13 

— , ■ 


12 | 


1 








Craftsm*n-$klUed 


26 


15 


2 9 








Operative 

fenl.«Jtllf«f| 


169 


20 


29 


110 


2 








22 


4 


8 


10 








Service Workers 














Supervisory 


45 


29 


3 


12 


1 








285 


97 


42 


142 


3 


1 






TRAFFIC 
. ZJL&lN&HRim 


Total 


Anglo 


Negro 


M&Kican 
American 


American 
Indian 


Oriental 


r 


Administrative 


3 














Processional 


7 


7 












Technicians 


14 14 










Otllce & Clerical 


5 


5 1 










CrafUman-ShlUod 


! i 










Operative . 
..Mati-Sklltad 


23 


3 




20 








Laborers-UnsklMsd 


1 




1 










Service Workero 
















Srapervlaorv 


13 


4 




9 








TOTAL 66 


33 


1 


29 









n . 6-29-71 
Dote: _____ 



DEPARTMENT 



WATER AND 
SEWSRS 


Total 


Anglo 


Negro 


Aexican 
American 


Aawicon 
Indian 


Oriental 




Administrative 


11 


11 


i 




! 


Professional 


15 


14 






■ 


2 




Technicians 


29 


27 


1 


1 




i 
I 


Office & Cleric*! 


eo 


60 


1 










Craftsman-Skilled 


51 


40 


1 


5 


5 






Cperatlv.? 
fipnl-SkMI«f 


181 


33 


7 


60 




1 ! 


Uborers-UnsKUletf 


89 


23 


10 


51 


2 






Servlco Workers 


49 


23 


6 


15 




! 


Supervisory 


84 


49 


5 


30 




i 

i 


TOTAL 


576 


343 


31 


*;G7 


32 


3 ! 





Totcl 


Anglo 


Nogro 


Mexican 
Awe rt can 


American 
Indian 


Oriental 




AdmJntstrotlvc 
















Professional 
















Technicians 
















OCMc* & Clerical 
















CrAttaflion-SfcUIod 
















Operative 

~fe*J-SlClir__J 
































(Service Wcvfcers 
















Supervisory 














TOTAL 

















ERIC 



1 

1 


To.* 


1 

Anglo Negro 


American 


American 
Indian 


Orlontat ! 


MtlnJstrdtlve 
















Profession^ 












i 
1 


TecJir.lcleofc 
















Orilco 6 Clerical 
















Oaftanwi-SjtllM 
































Lebor«rvUns|il|l«4 
















«£etvlce Vlibrtar* 
































TfeTftl. 
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TAftLL 22 
STATU OP A« i 7 Opt A 

ocpartpent of ccucation 
oivision op equal coucat i onal opportunities 

a ac i al ano ethnic study of arizona public schools 
school employees, spring. 1972 

sum aaa y pop state cp ari2cka 







SPANISH 
SURNAME 


OTHER 
■ Ml TE 


NEGRO 


OA 1 CRT AC 


AMER IC AN 
INOIAN 


OTHER 
NOMVNirC 


TOTAL 


BUSINESS MANAGERS 
F I rfANC c QFr ICEftS 


EPPLCVEES 
PERCENT 


••92 


140 
69. 17 


3 

1 .91 


0 

0.0 


0 

0.0 


0 

0.0 


167 


$ECA€TAfticS 
CLCfc^-STCNOS* CLERKS 


EPPLCYEES 
PCRCENT 


226 
9.04 


2206 
66.20 


23 
0.92 


2 

0.06 


42 
1.66 


2 

0.06 


2SC1 


0,OC Tors 

fvo*ses 


EPPLOYEES 
PERCENT 


3.23 


496 
94.12 


9 

1.71 


1 

0.19 


3 

0.57 


1 

0.19 


527 


PiVCNOLOCI ST. CCMNTV 
OA SOCIAL WORKER 


EMPLOYEES 
PERCENT 


35 
16.63 


163 
72.77 


16 
7.14 


1 

0.45 


9 

4.02 


0 

0.0 


224 


SOPERV 1 SCR- TCANSPCMT 
CAfETEKI/U CUSTODIAL 


EPPLOYEES 
PERCENT 


176 
14.13 


10 32 
62.63 


16 
1.44 


1 

0.06 


: v 

1 . i2 


0 

00 


1246 


ffi+LOVB* -TRANSPORT. 
CAPCVERIA. CUSTODIAL 


EPPLOYEES 
PCRCENT 


1596 
20.73 


S844 
71 .93 


223 
2.69 


3 

0.04 


4.27 


11 

0.14 


7706 


ASSISTANTS CPAtOI- 
CF-ICc. Ll E*« ART • LAS 


EPPLOYECS 
PERCENT 


34 
13.44 


169 
74.70 


« 

0.7V 


0 

0.0 


26 
11.07 


0 

0.0 


263 


A* PCS CPAlO )-TEACHER 
U ETC. 


EPPLOYEES 
PERCENT 


1263 
27.92 


2650 
62.01 


235 
6.11 


12 
0.26 


204 
4.44 


12 
0.26 


4596 


WoAl-ccRTir teo 

TOTXi. EPPLOYEES 


EPPLOYEES 
PERCENT 


3363 
19.66 


12621 
73.33 


629 
3.07 


20 
0.12 


634. 
3.66 


26 
0.15 


17212 


SuPEJUrtniiOCNTS 
ASST. SMPTS. 


EMPLOYEES 
PERCENT 


4 

2.31 


166 
S5.95 


1 

0.66 


0 

0.0 


2 

1.16 


0 

0.0 


173 


PfHClPACS 

4*ir. . assoc.. V"C 


KMPLOYCCS 
PERCENT 


49 

••33 


616 

90. 9T 


25 

' 2.72 


3 

0.33 


6 

0.66 


t 

0.11 


919 


0\£ecTtR^-cH>ipPf'. 


EPPLOYCCS 
PCftCCMT 


34 
4.02 


767 
93.03 


17 
2.01 


1 

0.12 


3 

0.35 


4 

0.47 


646 


^MUitrMTs 


EPPLOYEES 
PERCENT 


S 

4.46 


101 
90.16 


3 

2.66 


0 

0.0 


2 

1.79 


1 

0.69 


1 12 


&<VcOA*c* coUrfaHORS 


EMPLOYEES 
PEPCENT 


6 

2.20 


251 
91.94 


9 

3.30 


1 

0.37 


4 

1.47 


2 

0.73 


273 


^ti^CHt«-U««flAniAMS 


EMPLOYEES 
PERCENT 


697 
3.63 


16759 
92. 15 


393 
2-16 


63 

0.46 


141 
0.76 


114 
0.63 


16167 


c£*'(iFt£0 
-7&iHl ti'A.oyiEs 


EPPLOYEES 
PCRCENT 


79S 
3.66 


16900 
92.16 


446 
2.16 


66 

0.43 


157 
0.77 


122 
0.59 


20510 


"IbfkL f*PLOY«£S 


EPPLOYEES 
PERCENT 


4174 
11.66 


31521 
63.56 


977 
2.69 


106 
0.29 


' 7„ 1 

till! 


146 
0*39 


37722 



SOURCE: RACIAL- ETHNIC Survey; Pupils and Employees - Arizona Department 
of Education Dlvlelon of Equal Educatlonel Opportunities - 
Spring 1972 p. 34. 



Table 23 

Racial and Ethnic Breakdown of School Employees 
By County • Spring 1971: Arizona 

Spanish Other American Other 

County Surname White Negro Oriental Indian Non-White 



Total 



Employees 
Percent 



29 
5.1 



371 
65.3 



10 
1.8 



0 
0.0 



158 
27.8 



0 
0.0 



568 



Cochise 

Employees 

Percent 



172 
13.6 



1068 
84.7 



13 
1.0 



4 
0.3 



3 
0.2 



1 
0.1 



1261 



Coconino 

Employees 

Percent 



47 
7.3 



500 
77.5 



7 
1.1 



1 
0.2 



90 

14.0 



0 
0.0 



645 



Gila 

Employees 
Percent 



67 
11.9 



448 
79.3 



2 
0.4 



0 
0.0 



47 
8.3 



1 
0.2 



565 



Graham 

Employees 

Percent 



30 
9.0 



292 
87.4 



0 
0.0 



1 

0.3 



10 
3.0 



1 
0.3 



334 



Greenlee 

Employees 

Percent 



35 
14.5 



7.07 
85.5 



0 
0.0 



0 
0.0 



0 
0.0 



0 
0.0 



242 



Maricopa 

Employees 

Percent 



1112 
6,4 



15815 
90.3 



461 
2.6 



5_ 
0.3 



51 
0.3 



12 
0.1 



17506 



Mohav e _ 

Employees 

Percent 



11 
1.9 



558 
96.4 



0 
0.0 



0 
0.0 



9 

1.6 



1 
0.2 



579 



Ni>v*1o 

Employees 

Percent 



27 
3.6 



603 
80.3 



11 
1.5 



0 
0.0 



110 
14.6 



0 
0.0 



751 



Pima 

Employees 
Percent 



942 
13.1 



5996 
83.4 



163 
2.3 



27 
0.4 



62 
0.9 



> 

0*C 



7192 



TABLE CONTINUED 



Table 23 (continued) 



Spanish Other American Other 

County Surname White Negro Oriental Indian Non-White Total 

Pinai 



Employees 158 1163 38 1 41 1 1402 

Percent 11,3 83.0 2.7 0.1 2.9 0.1 

Santa Cruz 

Employees 73 196 0 0 0 0 269 

Percent 27.1 72.9 0.0 0.0 0.0 0.0 

Yavapai 

Employees 32 590 0 0 3 1 626 

Percent 5.1 94.2 0,0 0.0 0.5 0.2 

Yuma 

Employees 140 1067 28 2 20 4 1261 

Percent 11.1 84.6 2.2 0.2 1.6 0.3 



SOURCE : Racial Ethnic Survey; Arizona Department of Education 
Division of Equal Educational Opportunities 



1 

Includes :Superintendents, Assistant Superintendents; principals, 
assistant, associated, vice. .. .directors ; chairmen and supervisors, 
consultants, coordinators; guidance counselors; teachers-librarians; 
certificated; teachers aides; other classified. 



Table 24 

Racial and Ethnic Breakdown of Teachers-Librarians 
Certificated by County-Spring 1971: 
Arizona 





Spanish 


Other 






American 


Other 




Covin tv 


Surname 


White 


Nesro 


Oriental 


Indian 


Nonwhite 


Total 


Apache 
















Teachers 


10 


280 


8 


0 


15 


0 


313 


Percert 


3.2 


89.5 


2.6 


0.0 


4.8 


0.0 




Students 


510 


1677 


109 


3 


4705 


4 


7008 


Percent 


7.3 


23.9 


1.6 


.04 


67.1 


.06 




Coch .se 
















Teachers 


75 


741 


6 


0 


2 


0 


824 


Percent 


9.1 


89.9 


0.7 


0.0 


0.2 


0.0 




Students 


6147 


11322 


450 


155 


55 


8 


18137 


Percent 


33.9 


62.4 


2.5 


.85 


.30 


.04 




Coconino 
















Teachers 


23 


350 


3 


1 


9 


0 


386 


Percent 


6.0 


90.7 


0.8 


0.3 


2.3 


0.0 




Students 


2138 


8407 


576 


70 


3391 


5 


14587 


Percent 


14.7 


57.6 


4.0 


.48 


23.3 


.03 




Gila 
















Teachers 


23 


305 


2 


0 


3 


1 


334 


Percent 


6.9 


91.3 


0.6 


0.0 


0.9 


0.3 




Students 


2157 


4323 


24 


6 


1137 


1 


7648 


Percent 


28.2 


56.6 


.31 


.08 


14.9 


.01 




Graham 
















Teachers 


3 


193 


0 


1 


0 


1 


198 


Percent 


1.5 


97.5 


0.0 


0.5 


0.0 


0.5 




Students 


1207 


2793 


67 


10 


472 


4 


4553 


Percent 


26.5 


61.3 


1.5 


.22 


10.4 


.09 




Greenlee 
















Teachers 


6 


146 


0 


0 


0 


0 


152 


Percent 


3.9 


96.1 


0.0 


0.0 


0.0 


0.0 




Students 


1648 


1555 


7 


3 


69 


3 


3285 


Percent 


. 50.1 


47.3 


.21 


.09 


2.1 


.09 





TABLE CONTINUED 



Tabl« 24 (continued) 



«^ountv 



ga r go pa 

Perctnt 

Students 

Percent 



Spanish Other American Other 

Surname White W c <rro Oriental Indian NonWh i t c 



Total 



388 
3.7 
36657 
14.9 



9774 249 
93.2 2.4 
1S4117 10892 



78.8 



4.4 



52 
0.5 
1101 
.45 



14 
0.1 
3344 
1.4 



8 
0.1 
397 
.16 



10485 



246508 



Mohave 



Teachers 


4 


319 


0 


0 


3 


0 


326 


Percent 


1.2 


97.9 


0.0 


0.0 


0.9 


0.0 




Students 


281 


6014 


1 


9 


240 


3 


564 J 


Percent 


4.3 


91.8 


.02 


.14 


3.7 


.05 




Havalo 

Teachers 


12 


402 


1 


0 


7 


0 


422 


Percent 


2.8 


95.3 


0.2 


0.0 


«■ mm 

1.7 


0.0 




Students 


677 


3829 


168 


30 


2798 


1 


7503 


Percent 


9.0 


51.0 


2.2 


.40 


37.3 


.01 




Pima 
















Teachers 


166 


3233 


67 


22 


9 


0 


3497 


Percent 


4.7 


92.5 


1.9 


0.6 


0.3 


0.0 




Students 


21015 


56880 


3402 


497 


2080 


17 


83,89! 


Percent 


25.1 


67.8 


4.1 


.59 


2.5 


.02 




Pinal 
teachers 


36 


753 


9 


1 


3 


1 


803 


Percent 


4.5 


93.3 


1.1 


0.1 


0.4 


0.1 




Students 


6367 


8900 


1012 


69 


1905 


7 


18260 


Percent 


34.9 


48.7 


5.5 


.38 


10.4 


.04 




Santa Cruz 














Teachers 


27 


160 


0 


0 


0 


0 


187 


Percent 


14.4 


85.6 


0.0 


0.0 


0.0 


0.0 




Students 


3455 


910 


29 


14 


1 


0 


4409 


Percent 


78.4 


20.6 


.66 


.32 


.02 


0.0 




Yavapai 
Teachers 


15 


392 


0 


0 


2 


0 


409 


Percent 


3.7 


95.8 


0.0 


0.0 


0.5 


0.0 




Students 


906 


7611 


35 


9 


257 


0 


8818 


Percent 


10. 3 


86.3 


.40 


.10 


2.9 


0.0 




Yuma 
















Teachers 


34 


649 


10 


1 


4 


3 


701 


Percent 


4.9 


92.6 


1.4 


o.i 


. 0.6 


0.4 




Students 
Percent 


5129 
31.8 


9631 
59.7 


575 
3.6 


92 
.57 


651 
4.0 


52 

0.32 


16130 


SOURCE : 


R.icinl - 


Ethnic Survcv - Ar 


Izcmn 
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Table 26 



Employment Participation Rates for 


American 


Tndi ati<5 


Tn 




Private 


I nd u s t ry - New 


Mexico 










1970 




















Overall 2 




Total 


American 






Participation 


Category 


Emplovmcnt 


Indian 


Male 


Female 


Rate % 


Wl»i tc .Collar 


40,973 


515 


235 


230 


1.3 


Officials & Managers 


6,768 


90 


84 


6 


1.3 


Professional 


10,394 


72 


29 


43 


.7 


Technicians 


6,541 


133 


96 


37 


2.0 


Sales Workers 


5,405 


41 


30 


11 


.8 


Office & Clerical 


11,865 


179 


46 


133 


1.5 



Bl ue Collar 29,950 2,231 1,153 1,078 7,4 

Cr a f t sman 11, 10 2 462 365 97 4.2 

Operatives 12,819 1,523 583 940 1U9 

Laborers 6,029 246' 205 41 4.1 

Service Workers 6,412 222 98 124 3.5 

Total 77,335 2,968 1,536 1,432 3.8 



SOURCE : 1970 EE0-1 Report Summary By State 466 Units State - New Mexico 



^Includes all ethnic and racial groups. 
2 

Participation rate composite -for male and female. 



Table 27 

Employment Participation Rates for American Indians In Private 

Industry-Arizona 1970 2 
1 Overall 



OccuDa tion a 1 




American 




Pat tic IDA t ion 


Category 


Employment 


Indi s 


n Male 


Fcma 1 e 


Rate % 


Whit? Collar 


99,004 


542 


280 


262 


.5 


Officials & ilanagers 


17,129 


59 


57 


2 


.3 


Professional 


21,787 


84 


37 


47 


.4 


Technicians 


11,083 


110 


75 


35 


1.0 


Sales Workers 


17,959 


109 


/4 


35 


.6 


Office & Clerical 


31,051 


180 


37 


143 


.6 


Blue Collar 


81,450 


2.142 


1,671 


471 


2.6 


Craftsman 


24,922 


348 


319 


29 


1.4 


Operatives 


43,322 


1,005 


598 


407 


2.3 


Laborers 


13,206 


789 


754 


35 


6.0 


Service Workers 


16,445 


468 


173 


295 


2.8 


Total 


196,899 


3,152 


2,124 


1,028 


1.6 



J 



S 0URCE : 1970 ESO-1 Report Summary By State 982 - Units State: Arizon a 



1 Includes all ethnic and racial groups, 

2 Participation rate composite for male and female* 
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FOOTNOTES 



1/ See U.S. Commission on Civil Rights Staff Report, "Socioeconomic 
Profile of American Indians, November, 1972. 

2/ Employment Security Commission of Arizona, Navajo Manpower Survey , 
Arizona State Employment Service (1969) p. 6. 

3/ See "Socio-Economic Profile 11 . o£. cit . 

4/ Es timates of Resident Indian Population and Labor Force Status ; 
By State and Reservation: March 1972 , Bureau of Indian Affairs, 
September 1972, The labor force reported here includes all persons 
16 years and older except those who cannot work because they are 
attending school, caring for children, or are unable to work by reason 
o£ disability, retirement, or age. Unlike national statistics, the 
BIA includes persons not seeking work, because of the difficulty in 
estimating this group without expensive surveys. Consequently, by 
ircluding persons not wanting or seeking work in the labor force, 
the unemployment rate would be higher than it would be if a standard 
household survey were undertaken. 

5/ Ibid , 

6/ Ibid . 

77 See "Socio-Economic Profile". o|>. cit . 

8/ No accurate data exists which would indicate the overall occupation 
breakdown of Indians living * .i reservations. Data for specific reser- 
vations, however, are available and where pertinent are used in this 
report. It should be emphasized that the occupational breakdown is 
valid only for the reservation in question* 

9/ Benjamin J. Taylor, Dennis J. O'Connor, et al., Indian Manpower 
uasources in the Southwest: A Pilot Study , Bureau of Business and 
Economic Research, Arizona State University, Tempe, Arizona, 1969. 

10 / Navajo Manpower Survey , p. 26. 

11/ Ibid. 



12/ Benjamin J. Taylot, et al., oj>. cit . 



13 / Hinor i'ty G roup Employm e nt in the Federal Government: Nov, 30, 1971 , 
Prepared by che U.S. Civil Service Commission, SM 70-71B. Table 3-32a, 
p. 428-9 and Table 3-4a, p. 372-3. 

14/ Ibid . 

JL5/ Ibid . 

16 / F. Brovning Pipestem, Indian Preference: A Preference to Conduct 
Self -Gove ram en t , p. 8. (Not dated) 

17/ Ibid . 

18 / The Indian Health Service is a component of the U.S. Public Health 
Service, a division of the U.S. Department of Health, Educatior. , and 
Welfare. The IHS is not an integral part of the BIA. Essentially, 
the IHS has the responsibility for providing comprehensive health 
service to American Indians and Alaska Natives. 

19/ P. Browning Pipestem, p. 11. 

20/ As cited in 116 Congressional Record 1037 - Section 14, 

December 14, 1970. 

21/ Ibid . 

22/ Minority Cyuup Employment in the Federal Government: Nov. ** C, 1971 . 

23 / A Report to the Governor by the New Mexico State Personnel Board , 
Table 7, p. 17. 

24/ See "Socio-Eoonomic Profile", op.clt. 

25/ ftacia^gjjipie, Surwy Fupils and Em ployees , Arizona Department of 
Education, Division of Equal Education Opportunities, Spring, 1972. p.v 

26 / Elementary and Secondary Public Scho^ 1 Survey , Department of Health 
Education and Welfare, (Fall, 1968). 

27/ According to the 1970 Census, Indians consti:uted 1.6 percent of 
the population in Bernalillo County, 53.9 percent of the population in 
McKinley County, 10.3 percent of the total population in Rio Arriba 
County, 34.2 percent of the population in Sandoval County, 30.9 percent 
of the population in San Juan County, and 13.2 percent of the popula- 
tion in Valencia County. 



28 / 1970 Equal Employment Opportunity - 1 Report Summary By State - 4 66 
Units - New Mexico , Equal Employment Opportunity Commission, Wash, D.C., 
1970. (mimeo) 

29/ 1970, EEO - 1 Report Summary By Sta t^ - 982 Un.ts - Arizona , EEOC, 
Wash. D.C., 1970. (mimeo) 

30 / This survey involved the aggregation of employment data from 47 
major companies located in the Phoenix metropolitan area. The primary 
source of this data were EE0-1 Reports provided by the Equal Employ- 
ment Opportunity Commission. 

31 / This survey involved the aggregation c* data from 27 separate 
companies located in Albuquerque, New Mexico. The primary source of 
data were EE0-1 Reports. 



*This staff paper was prepared by Ernest Gerlach, Research Analyst, 
Southwestern Regional Office, U.S. Commission on Civil Rights, San 
Antonio, Texas. 
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